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Hearing Aid Purchase 
Procedure 



By ABE TAYLOR 

HEARING AIDS, OCT. 1, 1977 

If you live in the Oshawa area, 
there is a simplified version now of 
getting your hearing aid as of the time 
of writing. 

1. Contact the Oshawa Clinic for a 
hearing review by an ear specialist. 

2. Have an audiometric test by an 
audiologist at the said Oshawa 
Clinic. 

3. Go to one of the hearing aid 
dealers listed on the page, and they 
will be empowered to do the rest. 

4. If you live out of town, inquire 
in your area to see an ear specialist 
and an audiologist. 

If you don't go through Steps One 
and Two and you go straight to a 
hearing aid dealer, it could cost you 
plenty. 

If in doubt, contact the Union Hall 
at 723-1180. 

THINGS YOU SHOULD KNOW 

ABOUT CANADA PENSIONS 
AND UIC 

Working through the many levels 
of government bureaucracy to re¬ 
ceive benefits to which you are en¬ 
titled can be a time consuming and 
frustrating task. The following is a 
brief guide to benefits available from 
the Unemployment Insurance 
Commission,' the Canada Pension 
Plan. 

Individual cases will differ; there¬ 
fore, local representatives of these 
two government offices should be 
contacted for specific questions. 

Unemployment Insurance 

Almost anyone who works is now 
covered by Unemployment Insur¬ 
ance. The last major extension in 
coverage was made in 1972 when 
employees of public hospitals, 
teachers, employees of charitable 
organizations, members* of the 
Canadian Forces, police forces, pro¬ 
fessional athletes, provincial 
government employees, domestic 
workers and salesmen became eligi¬ 
ble for benefits. Over eight and a half 
billion dollars have been paid out in 
benefits since the plan went into ef¬ 
fect 35 years ago. 

Besides covering persons who 
have been laid off or have lost their 
jobs in another manner, the UIC also 
covers persons who have had to 
leave jobs because of illness of 
injury. 

To be eligible for illness benefits, 
one must normally have had at least 
eight weeks of insured employment 
during the last 52 weeks or since the 
beginning of the last claim for bene¬ 
fits, until Dec. 4, 1977 when a change 
will take place. 

Persons with eight to 19 weeks of 
insured employment are known qs 
“minor attachment claimants” and 
may receive from eight to twelve 
weeks of benefits depending upon 
the amount of time worked. 

Persons who have worked 20 to 
more weeks, “major attachment 
claimants,” are eligible for a 
maximum of 15 weeks of benefits. 
The illness benefit is two-thirds the 
average income paid during the 
weeks used to establish your claim. 

If you receive sick leave from an 
employer and the sick leave pay is 
greater than what you would receive 


from unemployment insurance 
benefits, it would make no sense to 
file a claim. If sick pay is less than the 
unemployment insurance benefits 
you could claim as illness benefits 
the difference between the unem¬ 
ployment insurance benefit rate and 
your sick pay. 

However, the Unemployment In¬ 
surance Commission points out, it 
may be more to your advantage to 
delay filing your claim for benefit 
until two weeks before your sick 
leave runs out. This way, you would 
serve the two-week waiting period 
before the illness benefit begins 
while you are still receiving sick 
leave pay from your employer. 

But before you delay claiming ill¬ 
ness benefits from UIC, calculate 
whether the delay would reduce the 
number of weeks of insured 
employment in the past 52 weeks so 
that you might be reduced to a 
“minor attachment claim” or to no 
claim at all. 

The operative word in this expla¬ 
nation is “normally”. The illness 
benefits may not run the entire 15 
weeks depending on the nature of the 
illness or injury. If one becomes ill 
while collecting regular UIC bene¬ 
fits,' the number of weeks those 
benefits have been paid may be de¬ 
ducted from the 15 weeks of illness 
benefits. 

A UIC spokesman urged persons 
who may have questions regarding 
the illness benefit to contact their 
local UIC office (listed under 
Government of Canada in the tele¬ 
phone book) since individual claims 
may vary from what is considered 
“normal.” 

Applications for illness benefits 
should be made at your local UIC 
office. There is a time limit for appli¬ 
cations since a person must have had 
at least 20 weeks of insured earnings 
in the last 52 weeks. If 33 weeks have 
expired since you last worked your 
claim could be disqualified, and you 
would receive nothing. 

Disability Pension 

UIC illness benefits last only 15 
weeks and unless the person is then 
“capable and available but unable to 
find work” he or she would not be 
eligible to collect UIC benefits under 
the regular part of the plan. 

At this point, another federal pro¬ 
gram may be able to help. 

Under the Canada Pension Plan 
(or the Quebec Pension Plan for resi¬ 
dents of Quebec) benefits can be re¬ 
ceived if a contributor becomes dis¬ 
abled. Disability Pensions under the 
Canada Pension Plan became pay¬ 
able for the first time in 1970. 

To be eligible for the Disability 
Pension a contributor must have a 
physical or mental disability that is 
severe so that he or she is incapable 
regularly of pursuing any substan¬ 
tially gainful occupation, and pro¬ 
longed, in the sense that the disability 
is likely to be long, continued and of 
indefinite duration. There is an as¬ 
sessment by a disability deter¬ 
mination test of the contributor’s 
disability including employability. 

Application for the Disability Pen¬ 
sion should be made at the local CPP 
office. If the Disability Pension is ap¬ 
proved, payments will begin four 
months following the month in which 
it was approved — not when you 
applied. 

To be eligible for the Disability 
Pension a person must have con¬ 


tributed to the Canada (or Quebec) 
Pension Plan for a required minimum 
period of five out of the last 10 years. 

In other words, you must have 
contributed to the Canada Pension 
Plan for at least five years (although 
not necessarily consecutive years) in 
the last 10 years. If more than five 
years have lapsed from the time that 
you last contributed and before you 
apply for Disability Pension, you 
may be disqualified. 

The amount one can receive from 
the Disability Pension includes a flat 
rate based on one’s contributions 
plus 75 percent of what the con¬ 
tributor’s monthly Retirement Pen¬ 
sion would have been if she or he had 
been eligible for the Retirement Pen¬ 
sion when becoming disabled. 

Benefits are also paid to dependent 
children underthe Disability Pension 
based on the person’s level of contri¬ 
butions. Dependent children are 
considered to be those under 18 or up 
to age 25 if the dependent attends 
school or university full time and is 
unmarried. 

At age 65 a person receiving a Dis¬ 
ability Pension is automatically 
switched to the Retirement Pension. 
This will probably result in a slight 
adjustment in the amount of pension 
received since CPP officials calcu¬ 
late the two pensions differently. 

If a person on a Disability Pension 
dies, the surviving spouse and de¬ 
pendent children should be entitled 
to Survivor’s Benefits. Survivor’s 
Benefits are made to the survivors of 
a person who has made contributions 
for a minimum qualifying time (usu¬ 
ally three to four years). 

The amount the widow or 
widower receives is based on the 
surviving spouse’s age and, again, 
the amount and number of years 
contributions have been made to the 
CPP. 

Orphan’s Benefits are payable on 
behalf of a deceased contributor’s 
unmarried dependent children. 

A Death Benefit is a lump sum paid 
to the estate of the deceased contri¬ 
butor. The amount paid is based 
either on an amount six times the 
monthly Retirement Pension, or if a 
person was not receiving a Retire¬ 
ment Pension, a calculation is made 
based on the level and number of 
years of contribution to the Plan. 

Strict attention must be given the 
minimum number of years of contri¬ 
butions for eligibility, and in the case 
of the Disability Pension, the time 
limit of five out of the last 10 years. If 
more time has lapsed, the con¬ 
tributor may find that he or she is 
disqualified from a Disability Pen¬ 
sion and will not receive anything 
until age 65 when application can be 
made for the Retirement Pension. 

At this time, there is no provision 
in Canada Pension Plan regulations 
for a contributor to be paid back his 
or her share of contributions if 
minimum requirements for pensions 
are not met. 

There is an appeal mechanism if a 
contributor or beneficiary feels the 
initial decision is unsatisfactory. 
Appeals are first made to the Minis¬ 
ter of National Revenue and then if 
the person is still not satisfied, the 
appeal may be made to the Pension 
Appeals Board whose decision is 
final. Information about appeal pro¬ 
cedures should be made to the Minis¬ 
ter of National Revenue in Ottawa. 

Continued on Page 2 
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Local 222 
Finances 

By CARL FINLAY 

I have ordered several winter Union jackets from sizes 38 to 52. 
We only charge shipping costs above the wholesale price. They 
average $23.00 to $25.00 each. 

I have received several calls pertaining to Dental Plan coverages 
while a sister or brother is out on Sickness & Accident Benefits. 
For example, if you last worked in September, your dental 
coverage will continue until the end of October. Unfortunately I 
have seen some pretty large dental bills which were not covered 
because the employee was not aware of this stipulation. 

If you have changed your address, please notify the Union Hall 
right away, either by phone or through your committeeman. Please 
make this information as complete as possible, including apart¬ 
ment numbers and postal codes. We can only serve our members 
properly if this information is kept up-to-date. 

Receipts $281,974.22 

Expenditures 150,070.27 

Surplus $131,903.95 




BANK BALANCE — SEPTEMBER 30/77 

Current Account August 26, 1977 $ 65,682.28 

September Deposits 377,778.62 


$443,460.90 

September Withdrawals 321,107.27 

Actual Bank Balance $122,353.63 


ASSETS \ 

Petty Cash 
Cash On Hand 
Bank Balance 
Autoworkers Credit Union 
Government Bonds 
Coop Credit 
Investors Group Trust 
G.M. Unit Benefit Fund 
Short Term Deposit 


$ 25.00 

6,615.83 
122,353.63 
19,275.85 
12,000.00 
90,000.00 
25,561.35 
36,494.78 
100,000.00 
$412,326.44 


EXPENDITURES 

Office and Lost Time Wages 

Payroll Service Charges 

Lost Time Expenses 

Per Capita Tax 

Publicity 

Office Supplies 

Hall Supplies 

Building Maintenance 

Entertainment 

Welfare 

Donations 

Refunds 

Telephones 

Vending Machines 

1977 Picnic 

Realty Taxes 

Officers Insurance 

Plant Gate Collection 

Retired Members Fund 

Retired Members Dues Fund 

Miscellaneous 

OHIP 

Coop Health Insurance 

Blue Cross Drugs, Dental and Vision 

Special G.M. Unit Benefit Fund 

Total Expenditures 

RECEIPTS 

Check-offs 

Hall Rent 

Apartment Rent 

Miscellapeous Sales 

Telephone 

Vending Machines 

Retired Members Dues Fund 

Lost Time Expenses Reimbursement 

Interest Income 

Office Salaries 

Welfare 

Plant Gate Collection 
Officers Insurance 
Postage 

Coop Health Insurance 

Total Receipts 


$ 34,132.60 
77.20 
8,117.00 
62,789.09 
4,894.90 
379.46 
849.83 
2,959.62 
50.00 
39.50 
4,098.08 
591.86 
1,313.98 

369.50 
10,042.17 

4,554.00 

424.60 

4,494.55 

208.80 

1,342.07 

847.99 

172.50 
156.62 
907.35 

6,257.00 

$150,070.27 


$272,151.44 

1,373.00 

405.00 

409.00 

334.24 
517.60 * 

370.25 
798.57 
225.00 
644.38 

10.00 

4,494.55 

40.11 

184.92 

16.16 

$281,974.22 
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hearing Aid Purchase 

Cont’d from Page 1 


TOYS AND TOOLS 
FOR OUR MEMBERSHIP 

In the last issue of the paper, I 
mentioned that we have catalogues 
at the Union Hall which contain a list 
of tools that you may obtain from an 
organization called CanSport Pro¬ 
ducts Ltd. in Scarborough. We have 
the catalogues and price lists availa¬ 
ble at the Union Hall and, if you see 
any advantage in purchasing tools 
from this organization, pick up the 
tool catalogue and the price list, and 
if you decide you wish to order, 
that’s up to you. 

On the subject of toys, I have vis¬ 
ited the place that I spoke to you 
about last Christmas, and our 
membership did go up there in 
droves and were successful in 
achieving a handsome saving to their 
advantage. They again are offering 
our membership a fantastic saving. 
In fact, our Auxiliary ordered their 
toys for their Christmas Party 


through this organization, and it was 
my understanding that, from Jhe 
previous year, they had a saving of 
better than 50% and were able to 
purchase the toys that they required 
for their Christmas Party. 

On pg. 11 is a flyer showing the cir¬ 
cumstances involved in this store. 
You will note the address, etc. in 
the flyer, and another thing you 
will note .when you are visiting the 
store is that they have moved one 
store north of where they were last 
year, and the store is all located on 
one floor which will make for better 
shopping for our membership. 

Note further that, if you shop dur¬ 
ing the month of October, you will 
get an additional 10% off the already 
low prices that this organization is 
offering to you. There are a couple 
of examples of where the store is lo¬ 
cated and some samples of the pric¬ 
ing that is made available to our 
membership at this said store. 


The Late to Eight Shift 
(Zone No. 41) 


By PETER RUTTAN 

Brothers and Sisters, I would like 
to inform you of some of the research 
I have been doing on -hazardous 
material. This research is in no way 
conclusive, and is not meant for an 
excuse for everyone to drop their 
gloves and walk off the job. Although 
if the Company can not see fit in in¬ 
forming their employees of the 
hazards in which they work, it is de¬ 
finitely the Union’s. 

The Oshawa Public Library has 
produced some material in the form 
of a book called Expendable Ameri¬ 
cans by Paul Brodier which is avail¬ 
able to anyone who wants to make 
use of our library and read for 
themselves. 

Some of the case facts in Pando¬ 
ra’s Box are almost as scary. One 
epilogue from the book, of which 
there are dozens, deals with PVC, 
plastic called Polyvinyl Chloride. 

I chose a short one because of 
space but you may get the gist of the 
problem. 

“Four new cases of angiasarcoma 
of the livfer have just been uncov¬ 
ered. They raise the possibilities in 
the minds of public health officials 
that this fatal cancer hazard that has 
been linked to vinyl chloride (PVC) 
may extend to hundreds of 
thousands of workers and to mem¬ 
bers of the general public. 

“Among the newly revealed cases 


of angiosarcoma of the liver (can- 
. cer), three in New York State and one 
in Connecticut — are a worker who 
for 30 years made electrical wiring 
insulation from (PVC) resin and a 
woman who for nearly 30 years lived 
four blocks downwind from a (PVC) 
manufacturing plant.’’ 

JANE E. BRODY IN THE 
NEW YORK TIMES (JUNE 1) 
Many of the notations involve the 
automotive industry but because of 
space are too numerous to list. If you 
want to find out what I mean read the 
book. It is very enlightening. 

One human hazard which came to 
light to me, involved a seniority man 
and a probationary employee. This 
young man made a pass at the senior¬ 
ity man’s backside with a running 
power drill, catching his clothing and 
tearing them. Whether this man 
realizes it or not, but between the 
two of us, and I hope not mistakenly, 
his job was saved. 

These tools are designed for one 
specific use and are not toys. Very 
serious injuries can occur from im¬ 
proper use and should never be 
played with. Maybe supervision 
should make a special effort in in¬ 
structing new hires of the dangers 
and proper use of tools, also point 
out the many hazards of misuse. 

Horseplay will not get any Union 
support when it comes to endanger¬ 
ing another man’s livelihood. 


The Municipal Scene 


By BRUCE McARTHUR 
Regional Councillor & 
Oshawa Alderman 

GOOD NEWS 

Politics sometimes makes strange 
bedfellows. Yours truly found occa¬ 
sion to hook up with Doug Wilson, 
Developer Tax.Consultant or what 
have you, to lead 
the fight against 
the forces of evil 
(Regional Coun¬ 
cil) and put a $5 
million project 
on the shelf for 
the time being. 
The project was 
to build a new 
addition to the 
Regional Build¬ 
ing. Usually a 5 
expands to 10 million when projects 
are built by governments in general. 
It should be noted that the majority 
of Oshawa councillors had opposed 
Walter Beath’s pet project from the 
start. Hopefully it will stay shelved 
for many years to come. 

BAD NEWS 

Alarm and shock are the words 


when a long term finance study was 
completed recently. In 1991 just on 
water and sewer debt by the Region, 
the outstanding bill to you will be 
$19.2 million for water and $48.5 
million for sewer work for a grand 
total of $67.7 million debt. The coun¬ 
cil in my opinion was led down the 
well known path by John Rhodes, 
the Minister for Housing, when he 
offered 5-year interest free loans to 
aid the building of homes. 

Many a well known Regional 
politician stood up and praised 
Queen’s Park for that so called free 
money and didn’t hear the minority 
from Oshawa who expressed con¬ 
cern and caution in undertaking the 
$48 million in water and sewer pro¬ 
jects. It’s all a matter of record who 
voted to accept that money. 

As a result of the future debt we 
must be aware that pressure is now 
surfacing to further and drastically 
increase your water and sewer rates 
by the Region. Maybe I should print 
in this column the names of your Re¬ 
gional Councillors who voted hap¬ 
pily to bring this state of affairs upon 
you. 



Skilled Trades Being Disciplined 


By JUNIOR McMULLAN 
District Committeeman 

DISCIPLINARY ACTION 

This method of suspension or dis¬ 
charge against our tradesmen in the 
South Plant construction gangs is 
getting out of hand. I would like to 
sight you a few 
cases that I feel 
are unreason¬ 
able. Steve Ros / 
is a journeyman 
pipefitter with 
one (1) year 
seniority in the 
plant and is a 
prime example 
of Company 
discipline. The 
Company 
supervisors admit that Steve is a 
good journeyman pipefitter and finds 
no fault with his work. But because 
he has informed his supervisor that 
he’ll not work Sundays, the super¬ 
visor wants to get rid of him through 
the disciplinary route. Steve feels he 


is entitled to at least one day at home 
with his family. On the day of our 
Union Picnic, July 9, 1977, Steve re¬ 
ported to work 30 minutes late and 
his supervisor met him at the time 
clock and would not let him start 
work, but gave him a suspension of 
three days at home, from February 
11, 1977 to February 14, 1977. 

On Saturday, September 24, 1977, 
Steve reported 37 minutes late and 
this time was suspended for a period 
of two weeks. The Company claims 
his reasons for being late are not 
acceptable. When you add his late¬ 
ness up for both the above occa¬ 
sions, the Company is penalizing 
Steve $1,000.00 in wages. Also, the 
Company is losing that many work 
hours on pipefitting which doesn’t 
seem to bother them. 

We have a millwright in our plant 
who the Company had on a 90-day 
trial before they accepted him as a 
journeyman. Now the same Com¬ 
pany supervisors who accepted him, 
after 10 months, are claiming he 
can’t do the work and want to get rid 



Truck Plant Golf — 
Vo. 2 Shift 


By HAROLD ERVINE 

The 1977 Golf Season for No. 2 
Shift came to a very successful con¬ 
clusion on Saturday, Sept. 24, 1977, 
at Erinli Golf Course. All members 
who participated 
enjoyed them¬ 
selves immense¬ 
ly. The lunch 
was donated by 
Tony’s Catering 
Service of 
Oshawa and 
each and 
everyone of us 
extend our 
thanks to Mr. Ed 
Issa, of Public 
Relations for Tony’s who made it 
possible for us to enjoy this supper 
and prizes that were donated. 

We would also like to thank our 
Truck Plant Manager, Mr. Joe Pegg 
for his donation of paying for our 
caps. This was a very important do¬ 
nation because it helped our league 
financially and we appreciate this 
immensely. 

We would also like to thank Moe 
Stauffer and his wife for their dona¬ 



tion of prizes that were presented at 
the tournament. 

The executive of the league did a 
commendable job all year long and 
these prizes and trophies were the 
diligent work of Ron Gay, Bob 
Woods, Bob Smullin and Arnold 
Ritz, who managed the refreshments 
for the year. 

The low Gross Trophy was won 
by Jens Ernst. 

“A’’flight: 1st — Joe Tulloch, 2nd 

— Morley Jodoin, 3rd — Paul Zurba. 

“B’’ flight: 1st — Arnold Ritz, 2nd 

— Egan Diemer, 3rd — Doug 

Crough. 

“C’’ flight: 1st — Bernie Oulds, 
2nd — Gus Herous, 3rd — Nick 
Hnatiw. 

Closest to the pin no No. 18 was 
won by Don Lyons, prize donated by 
Moe. 

The most honest golfer was Rick 
Jess who defeated Walt Ellis by “1 
stroke.’’ 

It was a very successful year and 
our dance will be held by the time 
this article reaches the press, but all 
will have a great time without a 
doubt. 


of him through the disciplinary 
route. 

I claim if a Company has 90 days to 
check out a journeyman tradesman 
and accept him as such then they are 
the ones who should have to live with 
their own decisions. 

Maybe the supervisors involved in 
the above case and of Ross want our 
tradesmen to phone in sick and stay 
home for the day instead of being 30 
minutes late. 

On October 4, 1977, Steve Ross 
informed the Company he is quitting 
his job in General Motors. Sorry 
Steve, good luck, hope your next 
employer has a better 
understanding. 

INTERNATIONAL JOURNEY 
CARD — UAW 

Every Monday night, Bill Calder 
our journeyman Card Chairman is at 
the Union Hall to service all UAW 
tradesmen who hold a Skilled Trades 
Council card and who wish to apply 
for a UAW International card. 

If you wish to apply for a UAW 
International journeyman card, you 
must bring proof of working at your 
trade for eight years of have proof of 
serving a bonafide apprenticeship at 
your trade. If your papers are in 
German, French, Italian, Maltese, 
etc., Bill will inform you on where to 
have these documents translated 
into English, 

Your letters of proof from com¬ 
panies where you have worked for 
years, must be on a company letter, 
with their name at the top and signed 
by the plant manager or employment 
manager, etc. for Bill Calder to 
accept. 

When you have finished proving to 
Bill and our International Committee 
that you meet the requirements, you 
will receive a journeyman card with 
your picture on it which will last you 
for life. 

These cards are recognized by all 
automotive companies, aircraft, 
farm implements, chemical com¬ 
panies in North America under the 
UAW. 

SORRY G.M. 

Well, we finally won our fight with 
the Company on building new 
toilets, showers, locker rooms, and 
lunch areas, for our employees. Now 
our biggest fight is with our own 
Union members to maintain and 
treat these new facilities in a civilized 
manner. 

It’s a shame that a small percentage 
of our membership are making condi¬ 
tions a disgrace for the majority. 


Controversy — Vision Care 


By JACK VAILLANCOURT 
1 st Vice-President 

Some of the active union people 
got into a rather heated debate over 
the pros and cons of buying your 
glasses at the offices of opticians or 
optometrists, 
who are not 
accepting the 
Blue Cross for¬ 
mula of paying. 
We pointed out 
these problems 
to Blue Cross 
prior to July 1, 
1977, the start up 
date of the new 
plan. The m^in 
problem was the 
maximum payment of $40.00 if the 
glasses were purchased at the non¬ 
participating vendor. The person 
who pays the penalty is the 
unknowledgeable, in respect to the 
provisions of the plan. The main 
people who will be hurt are G.M. 
retirees who live in remote areas 
where vendors will not agree to par¬ 
ticipate or may not have been con¬ 
tacted. Needless to say this section 
should be deleted in the next con¬ 
tract. We would also advise the ad¬ 
venturous not to experiment with 
non-participating vendors because it 
could burn your pocket book out of 
your hand. 


THE NORTH AMERICAN 
LABOUR PARTY? 

I was accosted by a young lady at 
the Oshawa Centre on Friday, Oc¬ 
tober 7, 1977, complete with litera¬ 
ture etc., who claimed to be a 
member of the North American 
Labour Party. She told me how their 
group went out to defeat the NDP 
candidates in the last election and 
also pointed out that Local 222, 
UAW was against the new Dar¬ 
lington Nuclear Electrical Gene¬ 
rating Station. She told me that she 
was an American citizen. ‘ 4 Hm.’’ Al¬ 
though this shouldn’t shake us up too 
much in view of the American con¬ 
trol of our economy plus an Ameri¬ 
can International Union. However, 
for the record our executive has 
taken the position that Ontario 
Hydro should obey Ontario Law and 
have the necessary hearings before 
the final decision to build is made. It 
seems like a reasonable law. I don’t 
know what you could find to quarrel 
with about it. 

Nobody disagrees that we will 
need the energy for future needs or 
that the jobs are much needed, but 
surely we have had enough pollution 
and wastes of our natural resources 
to have some dialogue for the needs 
of the future. 

Now back to little Miss America. I 
finally introduced myself to her and 


explained that she was attacking my 
union. I told her if she wanted to find 
out what the UAW was all about and 
why we as workers support the 
NDP, then she should get down to 
G.M. and get a job here for a few 
years and then perhaps she might 
start to get some understanding of 
what the UAW is all about and why 
we find it necessary to support a 
political party. 



Ed Issa, from TRS, is seen here pre¬ 
senting the “Most Improved Golfer” 
trophy to Blair Hughes from the No. 2 
Shift Truck Plant Golf League. The 
trophy was donated by TRS. 
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Duplate Contract 


General Motors-UAW Alcoholism 
& Drug Abuse Programme 


By DON PROSSER 

This being my first article since 
returning to work after holidays, I 
want to take this opportunity to 
thank the committee for their co¬ 
operation while I 
was taking Joe 
Cassar's place 
this summer. As 
I mentioned ear¬ 
lier starting in 
September 
things are going 
to be rather hec¬ 
tic for the com¬ 
mittee with pre- 
negotiations 
starting, drawing 
up amendments, and regular meet¬ 
ings etc., we will be out of the plant 
quite a bit. As you all know when we 
are out the alternatives have to as¬ 
sume the responsibility for problems 
in the plant, and I hope you will give 
them your support and co¬ 
operation. 

By the time you read this, VTL 4 
will likely be running and we should 
have a better idea of how the staffing 
is going to work out. The Company 
expects one group leader to run this 
line and one person to handle the 
take-off end with the breaks being 
given by the same people who are 
giving the breaks in VTL 3. 

At this point we can only wait and 
see what happens but if this machine 
can put out 300 to 320 pieces an hour 
as the Company says, and some of 
these pieces are up to forty-eight in¬ 
ches long, I don’t know where they 
expect to get a “Superperson” to 
handle this. As I have already said 
we’ll have to wait and see the set-up 
before we can talk intelligently about 
it. While realizing that they have to 
have modern equipment to compete 
in todays markets this doesn’t give 
them the right to expect to get away 
with staffing with the same, or in 
most cases less people while con¬ 
tinuing to increase the output. Basi¬ 
cally our contract calls for a fair day ’ s 
work fora fair day’s pay and this is the 
criterion we will be using when 
evaluating these jobs. 

Another thing of concern is the ro¬ 
tation system. This will also have to 
be worked out as we have told the 
Company we don’t expect any more 
or any less for the people on VTL 4 
than we presently have in the rest of 
the VTL’s. 

AMENDMENTS FOR 
THE NEW CONTRACT 

On the fifteenth and sixteenth of 
September the committee met at the 


Union Hall to start drafting local 
amendments and although we pretty 
well covered the local part of the 
agreement, much is left to be done on 
the master sections and economic 
areas of the agreement. We will be 
meeting with the Company at the end 
of September for talks about pre¬ 
negotiations. If these are approached 
properly they should be of value to 
both parties, but if the Company in¬ 
tend to use them for brain washing 
purposes I am sure they won’t last too 
long. 

The membership meeting held on 
June 28th was a real disappointment 
as only several members took the 
time to show up. While realizing that 
most people were busy at this time of 
the year, it still looks like the devil 
when only a few members turn out, 
especially in a contract year. We will 
soon be having a membership meet¬ 
ing on amendments, possibly around 
the middle of October, so let’s get 
with it and get off our butts and have 
some input on the demands your rep¬ 
resentatives will be taking to the bar¬ 
gaining table. 

Some weeks ago Brother Goleski 
started taking names of people who 
spent time in the Allied Service with 
the view in mind of getting this service 
time added to their credited service 
for pension purposes. So if any of you 
have been missed contact Joe Cassar 
or Stan Goleski. 

While not trying to sound too op¬ 
timistic things are looking pretty good 
as far as employment at Duplate is 
concerned. All the people on lay-off 
have been recalled and it looks as if 
they could be hiring some. 

Apparently the Company has got 
some fair size orders from Volks¬ 
wagen and American Motors and this 
is the reason for the upsurge. 

We should be meeting with Mr. 
Boswell very shortly to get the pro¬ 
jections for the next three months so 
we should have a better idea as to how 
long range this pick-up is going to be. 

One would have to be naive to think 
the Company won’t try to stock-pile 
this winter for the contract coming up 
at the end of March. However, we 
will be doing our best to keep you 
informed. 

On the first of September Brother 
John Watts retired. On behalf of the 
committee and membership I want to 
wish John a long and happy retire¬ 
ment. 


Since the inception of this joint 
programme set up here in Oshawa, 
November, 1972, over 700 employ¬ 
ees have been interviewed regarding 
a drug problem, which could consist 
of one of the following: (1) alcohol (2) 
prescribed medication (3) “Street 
Drugs” marijuana, LSD, Hashish, 
etc. 

These interviews have taken place 
largely with our Medical Depart¬ 
ment, with a Union Representa¬ 
tive present, or at a private level. We 
highly recommend if you feel you 
have a “problem” of any kind, such 
an interview could be arranged with 
our Medical Department. 

We are “plugging” along a day at a 
time trying to help our people, for 
alcohol and/or drugs have created a 
problem. 

But we must have the co-operation 
of the individual. Something which 
we feel should be noted, if the prob¬ 
lem does persist, disciplinary action 
has and will be taken. 

The UAW or General Motors are 
not trying to run your life, nor do we 
intend to cry “prohibition”. If you 
drink, use drugs of any kind and can 
perform your job satisfactorily and in 
a safe condition, on a daily basis, then 
that is your business. But, should 
problems arise, then it becomes “our 
business”, medical, union, man¬ 
agement. So call them as you see 
them. It’s your job, yourfamily, your 
life. 

The Union Representatives, Man¬ 
agement and the Medical Depart¬ 
ment are available to offer advice 
and a solution to your problem, but 
once more let me state, we don’t 
have all the answers for everybody, 
but we have some of the answers for 
some of the people, and we are trying 
to find more answers for more 
people. Seven hundred people were 
mentioned earlier in this article. Our 
recovery rate is about 70% im¬ 
provement in job performance which 
is a chief reason for this joint pro¬ 
gramme. 

IMPAIRED DRIVING 
AND ME? 

The word “ME” could be the per¬ 
son, if any, who reads this article. 
Impaired driving does not seem to be 
on the decline. When you consider 
that as of August 1977, 941 arrests 
and convictions took place in the 
area policed by the Durham regional 
police. 

We have the privilege and co¬ 
operation of talking with Superin¬ 
tendent R.H. Bodley, Durham re¬ 
gional police, when looking for some 
facts of which you may not be 
aware. 


By MURRAY STRONG 
Alternate Committeeman 
Zone 42 

I would like to direct this letter to 
Superintendent Bill Glover so I can 
be assured that all these problems 
being created on the third shift are 
not just some lit¬ 
tle games played 

© by Foreman 

All employees 
on the third shift 
wear coveralls 
that are sup- 
m posed to be 
supplied by the 
Company. Fore¬ 
man Ellis has 
all the lockers 
in our crib full of new coveralls, 
tools, brooms and other equipment 
but does not issue new ones until they 
are so rotten that they fall to pieces 
when they are washed. He has stated 
that from now on each employee will 
receive three new pairs of coveralls 
and if these are lost the employee will 
have to work in his street clothes. 
General Motors cannot understand 
where all the new coveralls have dis¬ 
appeared, but if they went through 
Walter Ellis’s hiding places they 
would find all they need. 


Impaired driving is a criminal 

offense under the Criminal Code of 
Canada. You can be impaired on 
drugs other than alcohol (prescribed 
drugs, street drugs). 

People feel if a breathalizer test 
shows under 80 milligrams of alcohol 
in the blood stream (.08) you are not 
impaired. This is wrong. You could 
be impaired when 10 milligrams of 
alcohol in the blood, depending on 
the individual. 

Example: 

(1) Age — (not used to alcohol) 

(2) Frequency of drinks (during 
lunch) 

(3) Whether one eats a meal 

(4) Tolerance for alcohol (Alcohol 
leaves the blood stream at a rate 
of 1 oz. per hour). 

You do not have to be driving to be 
charged. If you are in a motor vehi¬ 
cle, even parked in a parking lot, 
your own driveway, and are found to 
be impaired, you could be charged. 
You must convince the judge you 
were not going to drive and you don’t 
need keys to drive. Search warrants 
are not required by police to investi¬ 
gate a drinking-driving offense even 
on “my own property”. 

PENALTIES FOR 
IMPAIRED DRIVING 

1st Offense: 

(1) A $2000 fine maximum 

(2) Imprisoned for 6 months 

(3) Or both 

2nd Offense: No fine, straight jail 
term, minimum 14 days, maximum 1 
year. 

3rd Offense: No fine, minimum jail 
term, 3 months, maximum 2 years. 

IMPAIRED AND .08 

Under conviction, your Driver’s 
Licence will be suspended automati¬ 
cally by the Ministry of Transporta¬ 
tion and Communications for a 
minimum of three months. If there 
was an accident involved, the mini¬ 
mum suspension is six months. 
Further, the presiding judge, may, 
and often does, increase the mini¬ 
mum suspension for a much longer 
term. 

I have just pointed out what the 
law states and what could happen to 
any of us, if we have care and/or 
control of a motor vehicle while im¬ 
paired. 

Do I have to take a breathalizer 
test if required by police? Yes. If you 
do not, a conviction is registered, but 
if you are drinking, out for an eve¬ 
ning, leave the car where it is, take a 
taxi to your home. Locally it could 
not cost any more than $5 or $6, a hell 
of a lot cheaper than a $200, $500, 
$1000 fine, plus loss of time from 


Foreman Ellis states that new 
coveralls are issued when the old 
ones wear out. Now reading between 
lines is sometimes a little difficult but 
the dictionary defines worn as: well 
used, long used, exhausted, worried 
and haggard. This describes the 
clothing he hands out perfectly right 
down to the last detail. I have heard 
rumours, which you cannot always 
believe, stating that Foreman Ellis 
gathers coveralls that other foremen 
discard in the garbage to distribute to 
his workers. 

I cannot understand why these 
problems have persisted as long as 
they have without someone in a 
higher position looking into this 
problem. 

On September 24, supervision on 
the third shift tore up another page of 
our contract by not informing me that 
the committeeman was out for the 
night. The shift is finished at 12:30 so 
a certain foreman told two fellow 
employees at 12:10 to go and get 
Murray all worked up by telling him 
that he had been acting committee¬ 
man all night. This foreman had a 
good laugh but wait until I get a 
chance to act as committeeman. 
We’ll see if he is still laughing. 


work, personal embarrassment, in¬ 
creased insurance rates, and possi¬ 
ble imprisonment for three years or 
more if motor manslaughter is in¬ 
volved, plus a criminal record, 
lawyer fees, etc. 

So it would certainly seem it would 
be cheaper by far not to drive your 
car or motor vehicle while drinking. 

Nobody is preaching. Those of 
you who know me know I try “to live 
and let live” so to speak, but I didn’t 
think it would hurt to point out some 
facts. 

Very happy to report that Brother 
Eddie Malloy, Union Representative 
on the Alcoholism and Drug Abuse 
Programme, is recovering at home 
now from a recent heart attack. 

“Easy does it” Eddie and wel¬ 
come to “the club”. 

Our thanks once again to the Dur¬ 
ham regional police, Superintendent 
R. H. Bodley, and Inspector Jerry 
Robinson for their co-operation re 
impaired driving. 

Union Reps on the alcoholism and 
drug program can be reached 
through your local area committee¬ 
man, union hall, foreman, medical 
centre. Our thanks to both union and 
management for their past co¬ 
operation, which must continue in 
order that all of us may help the em¬ 
ployee who has a “problem”, and 
that employee might be not only a 
union member, but an employee of 
General Motors of Canada. 

The only requirement for having a 
problem with alcohol is that you con¬ 
sume alcohol. 

Davey Thompson, 

Union Representative, 

General Motors-UAW 
Recovery Program on 
Alcohol and Drug Abuse. 

North Plant Medical Centre — 644- 
5J46 

(Dr. Chmara) 

South Plant Medical Centre — 644- 
6093 

(Dr. Jones) 

In-Plant only — 7072 -6491 
-6646 -7069 


222 Retirees 

By DOUG SUTTON 

The brief prepared for presenta¬ 
tion to the Ontario Legislature will 
be presented as soon as arrange¬ 
ments can be made with Queen’s 
Park. It has been 
endorsed by the 
Canadian UAW 
Retirees Council 
but will be 
strictly a Local 
222 venture. 

With summer 
over and with 
many new re¬ 
tirees joining the 
fold, our Recrea¬ 
tion Centre 
should be a hive of activity this 
winter. 

By the time you read this report, 
snooker, black ball, cribbage and 
euchre tournaments will be in pro¬ 
gress, the Oct. 14th dance and social 
evening over with. Another dance 
and social evening is planned for De¬ 
cember 9th and of course the Christ¬ 
mas dinner at the Oshawa Civic Au¬ 
ditorium on December 1st. 

No other local union in North 
America looks after its retirees like 
Local 222. We have much to be proud 
of and thankful for. Just think, for 
$1.00 a month retirees dues, you can’t 
add up the benefits derived. The 
Christmas dinner alone is worth most 
of the $ 12.00 a year dues to belong to 
our Retirees Chapter. 

Looking ahead to the Christmas 
dinner and recalling last years with 
approximately 2,000 present, this 
year will be even larger. 

To conclude, yes we have much to 
be thankful for. Think about it. Help 
us to help you. 


RETIRED 



Committee Al Webb and fellow workers are presenting Brother Clive Cox with a 
UAW Retiree’s jacket and $100.00 cheque from Local 222 on his retirement from 
General Motors with 30 years service. 


Clarification 

There have been numerous inquiries made about the brands of coffee used 
by TRS Food Service Ltd. in G.M. 

I wish to state that the brands of coffee we use are not on the list of coffees 
that are boycotted by the Canadian Labour Congress (re — strike bound 
Sandra Coffee Plant, Ajax). 

The membership of Local 222, our customers can be assured that we will 
not use products that are boycotted by the Canadian Labour Congress. 

Yours fraternally, 

E.J. Issa, 

TRS Food Service Ltd. 



Third Shift Games 
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CARLING 

X)’KgEFE 


COME TO 


Green & Ross 

FOR GUARANTEED SERVICE! 


LUBE, 

0IL& 

FIUER 


most cars 


Present your Union Card 
for other savings on 
Repairs and Tires 
534 Ritson Rd., S. 
728-6221 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


ftMGoN 


VALUABLE 

COUPON 


All Service Calls 
Just $7.50 

(with this coupon) 

Also 

$40. OFF 

any Colour TV 
or Stereo 

Limit one coupon per customer 
Coupon Valid Anytime 

426 Simcoe S. 
Oshawa 723-0011 


SALE 


SALE 


HOOKER & SONS LTD. 
Chev & Olds 

Highway 7 West of Brooklin 

New & Used Company Cars 
& Direct Sales 


STAN WESTFALL 


Open invitation to our 
Grand New Car Viewing 
for 1978 

Make me an offer 
on any 1977 car on our invoice 

Remember ask for 
Stan Westfall 

Bring a friend or neighbour 
new cars, used cars, company cars 
Direct Sales 


WHEELCHAIRS 


HOSPITAL 

BEDS 


WALKING AIDS 


PATIENT 

LIFTS 


BUY OR RENT 


EVERYTHING FOR THE SICKROOM 


Durham Medical 

SICKROOM SUPPLIES 
Oshawa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 

\ 
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26" ADMIRAL BLACK AND WHITE TV, CAR VACUUM, Black & Decker drum 
in very good condition, asking $80. vacuum, car boat racks, pie pumpkin, 
Call: 725-4320 squash and carrots. Call: 728-0357 


REMINGTON 13" CHAIN SAW, 1977, 1958 CHRYSLER HEMI engine, two 

like new, $105, playpen, like new, $19, fourS) 413 cu in 2 trans, 63,000 miles, 
console stereo, Admiral, AM-FM, $115 excellent condition, $450, 2 Goodyear 
or best offer. Call: 728-9149 w j de ovals, Rally GT50. Call: 728-5772 


HOUSE, PRIVATE, 5 rooms with bath BROWNIE UNIFORM, size 12, scout 
and sun room, north of Oshawa Hospi- uniform, size 14. Call: 725-9810 

tal, immediate possession. Call: Bow- _ 

manville 623-5468 anytime or 728-3380 CAMPER FOR HALF ton truck, home 
after 4 p.m. made aluminum siding, 2 beds, $200, 

firm, Road Knight tentrailer will make 
7-PIECE LUDWIG DRUM SET, very snowmobile trailer or hauling trailer, 
good condition. Call: 728-2518 $100. Call: Whitby 668-8005 


LIVING ROOM WINDOW and storms, FLOOR POLISHER, girl’s 20" bicycle, 
10' 3" x 5'3", 4 lites of glass, A-1 tricycle, doll carriage, doll stroller, play 
condition, $125, or best offer. Call: stove, child’s rocker, child’s table and 
725-9266 chair set. Call: 728-4010 




FOR SALE 


EAVESTROUGHING, 5 years old. Call: 
728-1021 after 4:30 p.m. 


26-FT. OPEN ROAD MOTOR HOME, 
1972 Chev, 33,000 miles,$14,500. Call: 
Orono 983-5864 


MOOSE JIGGER, 8 wheel drive, V.W. 
powered. $400. 1964 M.G.B. for parts. 
Two 1973 27 h.p. Evinrude snow¬ 
mobiles, double trailer, $1,000. Call: 
Bowmanville 623-4816 


’72 BUICK, 4-DOOR SEDAN, certified. 
Boy’s goalie skates, books, electric hair 
dryer. Ladies’ dresses, slacks, etc., 
other small household items. Call: 
723-6807 


2V 2 STOREY HOUSE, central, 4 bed¬ 
rooms, brand new ; furnace, $40,000. 
Call: 725-7649 


1 PAIR CCM tacks, size 5V2, excellent 
Condition. Call: 728-5318 


CANARIES, beautiful colours, also rab¬ 
bits of all sizes. Call: 728-1158 after 
4 p.m. 


FIVE FORD 15" RIMS, $20. Call: 1- 
705-277-2580 


SET OF BUNK BEDS, wood frame, 
good condition, also teenaged girl’s 
dark brown leather jacket, hardly worn, 
excellent condition, size 9-10. Call: 
576-6255 


7-PIECE SET OF Stewart Black pearl 
drums, good condition, asking $200. 
Call: 728-2177 after 2 p.m. 


’76 TRANS AM 400 AUTOMATIC, 17,000 
miles, most options except air con., 
white/black interior, best offer over 
$5800. Call: 725-9450 


1975 DODGE DART, 6-cylinder, stan¬ 
dard steering, standard brakes, 50,000 
miles. Call: 579-2586 


2 9x12 RUGS, both green, good 
condition, with underpads. Call: 728- 
5450 


LADIES COATS, DRESSES, sizes 12, 
girl’s sizes 10,12, jackets, pants, dress¬ 
es, skirts, sweaters, used dishes, large 
mattress. Call: 725-5306 


WRINGER WASHER, good condition, 
$25. Call: 725-1076 


HEAVY DUTY TRAILER axle with spare, 
$65, fridge, suitable for cottage, frost 
free, $65, bathtub, suitable for cottage, 
$15. Call: Bowmanville 623-2752 


1974 GREMLIN, excellent condition, 
$2100, or best offer. Call: Newcastle 
987-4903 


McCLARY-EASY WRINGER WASHER, 
good condition, very reasonable. Call: 
723-2604 


ZACHARY MUSICMAKER electric or¬ 
gan, has six different beats and six 
different instruments, in good shape, 
bench included, $600. Call: Brooklin 
655-4208 


CEDAR TREES for hedges. Call: 728- 
2098 


DUTCH RABBITS, wonderful pets, 
$1.50 each. Call: Whitby 668-4393 


1970 SKI-DOO, in good shape, $295. 
Call: 725-8460 


BROTHER MANUAL TYPEWRITER. 
Call: 725-7090 


76 MONTE CARLO, full power pack, 
Landau roof, low mileage, young girl’s 
coat. Cal 1:728-7180 


WHITE TOY POODLES, registered. 
Call: Little Britain 1-705-786-2833 


OSHAWA, 14 ROOM HOUSE with gar¬ 
age, good income, needs repairs, 
zoned commercial, $29,900. Call: 725- 
8645 


14' HOUSE TRAILER, sleeps 6. Call: 
576-3338 


1970 ARCTIC CAT PANTHER, 399 CC, 
good condition, $385. Call: 723-9460 

1967 BROfsJCO, 4 wheel drive, good 
condition. Call: 728-5303 


BLUE CHENILLE BEDSPREAD and 
dust frill to match, almost new, $19, 
10-ft. curtain beam and brackets, $3.00. 
Call: 725-6758 


PORTABLE BLACK AND WHITE Viking 
21-inch TV, $75, inside glass door, 
33 V 2 X 8 IV 2 , $15. Call: Bowmanville 
623-5104 


BROWN LEATHER 1 * 3 U length winter 
coat with brown fur lining and wind¬ 
shields in sleeves, size 14-16, bl ack 
full-length winter coat. Call: 723- 9267 


PRIVATE, 6-ROOM BRICK HOUSE, at¬ 
tached garage, rec. room, large hedged 
lot, close to schools, owner retired 
from G.M. $57,500. Call: 725-8645 


1975 CHEVELLE WAGON, 350 automa¬ 
tic, radial tires, very good condition, 
$2475. Call: Bowmanville 623-4430 


BABY CARRIAGE, high chair, crib and 
mattress, good condition, $40. Call: 
Hampton 263-2773 


1 PAIR OLYMPIC CORP. San Giorgio 
ski boots, size 9, new $180, Used one 
season, $110. Call: Bowmanville 623- 
7342 


1 PAIR KRISTA SKI BOOTS, used 2 
seasons, excellent condition, $45. Call: 
Bowmanville 623-3949 


LADIES THREE-SPEED CCM bicycle, 
fairly good condition. Call: 728-7832 


SNOOKER TABLE, pool and snooker, 
balls included, cues, stand and rack, 
size 4 x 8, 7 months old, $200. Call: 
725-4600 or apply at 321 Thornton Rd. 
N. 


1963 PONTIAC FOR PARTS, 283 engine 
and automatic transmission, also table ~ 
hockey game. Call: 728-0703 


BOY’S PARKA, girl’s winter coat, ladies’ 
coat, modern, boy’s and girl’s skates, 
large windows and storms, 14" radial 
tires, car ramps. Call: 725-1668 


BABY CARRIAGE, $25, car bed, $10, 
walker, $4.00, car seat, $5.00, syngoma- 
tic, $10. Call: 728-8447 


GIRL GUIDE UNIFORM, in excellent 
condition, size 10-12, child’s swing and 
tetter set, very good condition. Call: 
725-9539 


ARLBERG SKIS, 6-FT., geze bindings, 
Henke ski boots, ladies, size 8', red 
plastic, Tyrel boot carrier, ski poles, 
$75. Cal 1:728-5486 


’65 PONTIAC, 2-door, 6 standard 
transmission. Call: 723-5678 


AUTOMATIC DRYER, in good condi¬ 
tion. Call: 725-7068 


1974 SUZUKI, 125CC TM, $450; 1977 
Suzuki, 80 CC RM, $500; 1974 Honda 
Mini Trail, 50 CC, $200, no reasonable 
offer refused. Call: 728-0705 


HIGH-RISE 3-SPEED BOY’S BIKE, $25, 
2 snow tires on wheels, $30, size 
775-14. Call: 576-2640 


WESTERN SADDLE, size 16 seat, good 
condition, asking $150 or best offer. 
Call: Bowmanville 623-3580 


26" BLACK & WHITE TELEVISION, 
good condition, $90, 22 rifle, like new, 
$35, ladies bicycle, $25. Call: 728-2538 s 


2-BEDROOM NICELY landscaped bun¬ 
galow, finished downstairs and wash¬ 
room, dryer, stove, TV, aerial included, 
near shopping centre. Call: 725-6104 


KENMORE continuous clean oven 
stove, $225, Kenmore dryer, $150, 
Kenmore wringer washer, $75. Call: 
576-5577 


1 PAIR TYROL SKI-BOOTS, size 9, 1 

pair skis with Tyrolia bindings, $30. 

Call: 728-6747 


1974 PARISIENNE, 2-door, 30,000 
miles, A-1 condition, 1974 Yamaha trail 
bike, 80 CC., ping-pong table, girl’s 
skates, sizes 2 and 4. Call: 728-4514 

CROCHETED AFGHANS, crib covers, 
cushions, quilts, double bed size, also 
crib quilts, Doberman Pinscher pups. 
Call: 728-9122 


SNOW TIRES and rims, size F78-14. 
Call: 725-7722 


12-FT. ROUND COVER, $25, 3-ft. lad¬ 
der, $10, Coleco filter, $10, pool vac¬ 
uum and skimmer, $5.00, wringer 
washer, $25, outside Christmas star, 
$5.00. Call: 723-6174 


MEN’S CCM SKATES, size 8, good 
condition, $20, vinyl trailer road cover, 
new, $25, 10 h.p. Mercury outboard 
motor, $150. Call: 728-1753 


15" SNOW TIRES (2), $65, ’75 Chev 
Curtis Camper van, low miles, many 
extras, $8500. Call: 725-8214 


1970 FORD, 2-door vinyl top, 351 
motor, low mileage, good condition, 
also 351 motor automatic transmission, 
McClary oil furnace, complete. Call: 
723-5739 


1969 NOVA, 307 motor, good body, 
new tires, brakes, extra rims with 
snows. Call: Sunderland 1- 

705-357-3534 


FIREWOOD, WHITE BIRCH and maple 
split, $25 single cord, also 1966 Meteor 
convertible, $275. Call: Orono 983-5864 
or 723-3688 


1976 CHEVELLE MALIBU 2-door, 350, 
P.S., P.B., turbo hydromatic, Landau 
roof, steel belted W.W. tires, radio, rear 
window defogger. Call: 723-4977 after 4 
p.m. 


TENT TRAILER, homemade, 14" 
wheels, solid frame, sleeps six, asking 
$250. Call: 579-2992 


HEAVY-DUTY TRAILER HITCH, stain¬ 
less steel sink, set of taps, 2 high rise 
bed springs, set of legs for 39" bed. 
Call: 725-4441 


TWO 825-14 SNOW TIRES with rims, 
Hoover vacuum cleaner, older model. 
Call: 728-6600 


TWO 15" FORD RIMS, shop wet-dry 
vacuum, 50 1"x8"x8' of pine board, V 2 
price, hospital bed, wheel chair. Call: 
728-1112 


SEAL POINT SIAMESE KITTENS, 8 
weeks old, house trained, $15. Call: 
723-3095 


ELECTRIC MOTOR, 2 h.p., 110-220 v., 
glass lined hot water tank, 33 gal., 
wringer washing machine, 39" walnut 
steel panel bed and springs. Call: 
725-2639 


’71 BOA SKI 20 H.P., new motor, $250, 
kitchen suite, $50, aluminum door, 32 
x 80, $15. Call: 725-5888 


USED HEAT RECLAIMER, portable 
Zenith stereo record player with 2 
speakers and stand, 32 Winchester 
Special, collector’s item, 50+ years old. 
Call: 725-5800 


1975 CHEVROLET VAN, 350, V-8, 4 
Barrel, 31,000 jriiles, fully equipped, 
windows all around. Call: 723-7554 


SET OF DRUMS, all accessories, cost 
$800, sell for $350, 2 rotor boxes, table 
radio, $10. Call: 728-0178 


BOYS’ skates, Bauer Supreme, size 
6 V 2 , A -1 condition, $25, girl’s skates, 
size 1, A -1 condition, $15. Call: Bow¬ 
manville 623-4608 


KENMORE VACUUM CLEANER, new 
condition, $50, boy’s Ski-Doo suit, size 
12, $10, boy’s hockey pants, $5.00 Call: 
728-9386 


TINY REGISTERED BROWN toy poodle 
puppy, $250, or best offer, girl’s Bauer 
skates, size 2, excellent condition, an¬ 
tique pump organ, $100. Call: 1- 
705-932-2043 


OXY AND ACTY GAUGES, cutting and 
welding torch, carpenter tools, table 
saw blades and dado, ice auger, hip 
rubber boots, 8 12-gauge shells. Call: 
725-0480 


1973 HONDA 450 OHC, excellent condi¬ 
tion, $900 or best offer. Call: 1- 
705-786-2016 or 725-1807 mornings 

1 PAIR StvfOW TIRES, 560-15 with rims 
for Volkswagen (4 bolt holes), good 
condition, $20. Call: Hampton 263-2681 


9' x 7' STEEL GARAGE DOOR and 
accessories, 2 aluminum doors, 32" x 
84" and 30" x 82", best offers. Call: 
Orono 983-9344 


1975 FLYTE 17' TRAILER with tandem 
axle, furnace, oven, stove, 3-way fridge, 
sink and toilet, sleeps six, excellent 
condition, asking $3650. Call: Bow¬ 
manville 623-7418 


1972 PINTO, as is, reasonable. Call: 
728-9041 


BRITTANY SPANIEL PUPPIES, regis¬ 
tered, 18 month old male, excellent 
hunters and pets. Call: 728-7200 


1974 BUICK CENTURY, wine with white 
interior, very good condition. Call: 
579-3613 


VARIETY OF HOUSEHOLD FUR¬ 
NITURE, excellent condition, sell all for 
one price, reasonable. Call: 725-5189 or 
579-1562 


DOUBLE BARREL 12-GAUGE shotgun 
with some ammunition, $85, trolling 
rod, like new, $30. Call: 728-2538 


’65 MERCEDE DIESEL, no rust, $2500, 
8N Ford tractor, new sleeves, $1200, 
13", 14", 15" winter and summer and 
boat trailer tires and rims. Call: 725- 
7478 


CURTAINS, 36" wide x 63" long, $35, 
humidifier, $35, girl’s skates, size 11, 
$6.00, boy’s clothes, size 12, boy’s 
skates, size 12, $5.00. Call: 725-6736 


G.E. FLOOR POLISHER, weatherized 
stroller, baby car seat, mist set curlers, 
airplane mobile, baby quilt, make-up 
mirror. Call: Whitby 668-6087 


STUDENT’S DESK, 42" x 16", maple 
finish, $15. Call: 728-1592 


TWO AFGHANS. Call: 728-6988 


INDUSTRIAL SEWING MACHINE. Call: 
576-0350 * 


28" BUNK BEDS, white kitchen sink, 
Kenmore dishwasher. Call: 725-8595 


1970 PONTIAC SEDAN, good running 
condition. Call: 725-6241 


72 SKI-DOO OLYMPIQUE 300 with 
sliders, bought new in 73, many extras, 
excellent condition. Call: 728-0307 


STEREO ELECTROHOME CALYPSO 
with 8 track tape and AM-FM radio, 
excellent condition, asking $350. Call: 
579-1333 


2 SNOW TIRES, F70 x 14 on Dodge 

rims, $50. Call: 728-9356 

PAlh G.M. 14-INCH RIMS, $5.00 for 
both, pair 13-inch 5 holes, $5.00 pair. 
Call: 723-2738 evenings 


QUARTZ IODINE HEAD LAMP set by 
Bosch, conversion kit for 4 lamp sys¬ 
tem, Homart oil space heater with fan, 
46,000 BTU output. Call: 725-3843 


ALUMINUM STORM DOOR, snow tires, 
14" GMC brake drums, 14" and 15" rims, 
new carburetor for G.M. truck 350 V8, 
blue floor mats. Call: 725-0540 


1 PAIR F78-15 SNOW TIRES mounted, 
less than 1000 miles, $35 pair. Call: 
725-6496 


21" ELECTROHOME black & white TV, 
console model, A-1 condition, $100, 
electric fireplace logs, $20, fireplace 
screen, $20, like new. Call: 725-5444 
after 6 p.m. 


BABY ROCKER LOUNGE, car bed, 
jolly-jumper with stand, training chair, 
baby bath and portable TV stand, all in 
good condition. Call: 728-5057 


MOBILE HOME — Pompano Beach, 
Florida, furnished, in exclusive park, 
reasonable. Call: 725-6813 


G78 x 15 SNOW TIRES, new, portable 
record player, bookcase bed, box 
spring, 1 door, 75 V 2 " x 30", 1 door 77" x 
29V 2 ". Call: 725-8764 


WANTED TO BUY 


17 CU. FT. FRIDGE, white, right hand 
door, frost free, on rollers preferred, 
must be in good condition and reason¬ 
able. Call: 725-6473 


USED WASHERS AND DRYERS, work¬ 
ing or not. Call: 728-9203 


HOUSE IN OSHAWA or area, 2 or 3 
bedrooms, any condition, no agents 
please. Call: 723-7948 


DOUBLE SNOWMOBILE TRAILER. 
Call: 1-705-277-2605 


BROWNIE UNIFORM, size 8-10, Guide 
outfit, size 14. Call: Bowmanville 623- 
2283 


Continued on Page 6 
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“This Week” Strikes at Workers 


By ART FIELD 
Vice-Chairman 
Political Action Committee 

THE CANADIAN ECONOMY 
IS STRIKING OUT 

This was the name of an article I 
saw in Oshawa This Week written by 
Bruce Annan, and I would like to 
make a few comments. He says he is 
anti-union (I can 
believe it). Well 
I am proud to 
be an active 
unionist, and I 
remember walk¬ 
ing a picket line 
at the Oshawa 
Times years ago 
to win people 
like him a decent 
wage from Lord 
Thomson be¬ 
cause they couldn’t do it themselves. 

In his column he says strikes 
should be illegal. Can you imagine 
what kind of wages and benefit Gen¬ 
eral Motors could give you, on their 
own. 

Just ask some of the brothers who 
worked there in the dirty “30s” 
when there was no union. 

Mr. Annan says Canada lost more 
man-hours of production per capita 
due to strikes than almost any other 
country in the world. 


It is not hard because of the arro¬ 
gant management some of the unions 
have to deal with. Just look at Sandra 
Coffee in Ajax. The union is fighting 
for its life for 50c per hour to give 
them $4.09 an hour, handily money 
to get rich on. I haven’t noticed the 
price of coffee going down because 
of their poor wages. 

Look at the Government’s record 
of handling the Post Office when they 
do sign a contract it is generally over 
because it takes them a year to give 
their employees a fair contract. That 
is just two managements in this coun¬ 
try, so is it any wonder why we could 
be the highest in lost time due to 
strikes. 

We are supposed to be the highest 
in the world in lost time due to 
strikes, yet we have only 30% of the 
workers organized. Local 222 just 
signed a couple of contracts with 
small companies in the Oshawa Area 
(without strikes), but you don’t see 
them in the front page of the local 
papers. 

Mr. Annan also said, (you will be 
frothing at the mouth by now) “That 
all disputes should be taken to an 
impartial arbitrator, and use binding 
arbitration with the full weight of 
Government behind it. Imagine 
Trudeau Liberals or Davis Tories 
telling the autoworker what they 
should earn \yith the record of those 
two Governments in Labour Rela¬ 


tions. As for binding arbitration just 
talk to most policemen and see what 
they think of it. 

Mr. Annan also says the Canadian 
economy is striking out. But have 
you tried to book a holiday south or 
travel in Canada at Christmas time, 
you will find that most of the planes 
are all full right now (two months 
ahead). We are also working six days 
a week as most of you know and all 
cans are sold before they make them. 
So if the economy is striking out, I 
say bring more of the same. 

A LITTLE BIT 
OF EVERYTHING 

On the paid personal holiday an 
employee must work the day before 
and the day after to be qualified to be 
paid for the day off. 

I see where two NDP, MPP’s are 
complaining that Red Rose Tea that 
is packaged in Canada is selling for 
less in the USA than in Canada. This 
happens at G.M. everyday. The cans 
we make in Oshawa cost less in the 
States than what we can buy them for 
right here. It’s just another rip-off of 
the worker’s hard earned money. 

District 5 Orientation Dance will 
be October 22, at the Union Hall. 
The cost is $3.00 per couple which 
gives you a supper and dance. You 
can get tickets from our commit¬ 
teeman in your district or your dis¬ 
trict committeeman. 



UAW Ladies 9 Auxiliary Mo. 27 
Bowling Mews 

By LILL BRAUND 

SEPTEMBER 20, 1977 
HIGH TRIPLES 

Maij Leddy, 689 (256-232-201); 

Isabel McFarlane, 663 (220-222-212); 

Annabel Cobb, 638 (222-244). 

HIGH SINGLES 

Eileen Smith, 246; Barb Smith, 

245; Kay Stires, 230; Verna Parker, 

230; Betty Clarke, 205; Betty 
Rutherford, 205; Jackie Finn, 203; 

Evelyn Mulligan, 202; Betty 
Graham, 200. 

TEAM STANDINGS 
The Grandmas, 8; Lucky Six, 6; 

The Musketeers, 5; Blue Jays, 3; 

The Yellow Swans, 3; The Young at 
Heart, 3; Corner Pins, 2; Doodle 
Bugs, 2. 


September 29, 1977 

Brothers & Sisters: 

We the representatives of Local 264 and the employees of 
Sandra Instant Coffee wish to thank you most sincerely for your 
support, financially and morally. As you are aware we are still out 
on strike and your continued support will be greatly appreciated. 

We cannot find the proper words to show the genuine apprecia¬ 
tion and gratitude that we feel for the Brothers & Sisters who have 
been supporting our strike. 

It has been a personal pleasure and honour to have met the 
Leaders of your Union as well as the employees who have given 
their time and money to help us win the battle against Sandra Instant 
Coffee. 

We do not wish to strike on any employee but if at any time in 
the future you should require the assistance of Local 264 do not 
hesitate to call. Our line will always be open. 

Thanking you again, I remain 

Fraternally yours 

Domenic Ricci 
Business Manager 

Swaps 

Continued from Page 5 

WANTED 


A RETIREE to construct a wooden doll 
house, 12" x 24". Call: 725-1443 


WANTED TO TRADE 


VIKING 2-SPEED AUTOMATIC 
WASHER, good condition for wringer 
washer with timer, in good condition. 
Call: Orono 983-5563 


FOR RENT 


FURNISHED APARTMENT, 3 rooms, 
fridge, stove, Cable TV, private bath¬ 


room, private entrance, parking for one 
car, 191 Simcoe St. S. Call: 723-7565 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 
or 728-7169 


IF YOU ARE THE SPOUSE or relative of 
a problem drinker, and seeking help. 
Call: Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 


WILL TAKE CARE of children, any age 
and any shift, 5 days a week, Grandview 
area. Call: 576-5577 


SEPTEMBER 27, 1977 
HIGH TRIPLES 

Isabel McFarlane, 742 (259-244- 
239); Vi Brown, 641 (229-212-200); 
Barb Smith, 627 (238); Marg Fitch- 
ett, 623 (246); Jen Carey. 616 (243- 
207); Rita Cobra, 611 (219-223); Ruth 
Hopson, 606 (270); Joan Cannon, 606 
(222-204). 

HIGH SINGLES 

Mary Turner, 230; Jackie Finn, 
229; Betty Clarke, 227-203; Marg 
Veenhoof, 226; Eileen Smith, 224; 
Verna Parker, 213; Rose Rodman, 
206; Annabel Cobb, 206; Betty 
Rutherford, 200. 

TEAM STANDINGS 

The Grandmas, 11; Lucky Six, 7; 
Doodle Bugs, 6; Blue Jays, 6; The 
Musketeers, 6; Comer Pins, 5; The 
Young at Heart, 4; The Yellow 
Swans, 3. 


Parts Views 


By BURT BUSKER 
Committeeman 


NO ADDITIONAL MANPOWER 
FOR PARTS 



The present seniority cut-off date 
in the general group warehouse at¬ 
tendant classification in parts and 
service is May 8,1956. We have been 
told by manage¬ 
ment that no ad¬ 
ditional help is 
required at this 
time to replace 
the employees 
taking their paid 
personal holi¬ 
days. Approxi¬ 
mately (8) eight 
employees on 
each shift will be 
off work each 
day for personal paid holidays. The 
company has informed us that they 
will not replace any employees going 
out on retirement. Presently we have 
561 employees working in parts and 
service, this includes (9) nine 
employees working in the parts and 
service inspection department. 


HEALTH AND SAFETY 
INSPECTION REPORT 

As part of my weekly G.M. UAW 
Health and Safety zone commit¬ 
teeman inspection report, I have 
brought to the attention of manage¬ 
ment the number of unsafe and faulty 
ladders throughout the parts build¬ 
ing. I checked and counted a total of 
84 ladders to service a total of 140 
sections. I reported that some 25 
ladders required fixing, as some lad¬ 
ders wobbled or the safety lock did 
not work. In addition I reported a lot 
more ladder defects which manage¬ 
ment agreed to correct. 

A recommendation has been for¬ 
warded for management approval to 
supply a ladder for each section of 
the parts building wherever ladders 
are required. All ladders will be 
numbered so that a parts worker will 
be abte to report any ladder defects 
and ha've his foreman contact the 
maintenance department to have the 
ladder fixed without excessive delay. 


BALANCE LINE-UPS 
AT PUNCH CLOCK 


It has been brought to my attention 
that the line-ups at the punch clocks 
required balancing. The district 
committeeman and the commit¬ 
teeman on the opposite shift have 
agreed with me to correct this situa¬ 
tion. All parts and service workers 
are requested to give their full co¬ 
operation as when the time clock 
punch cards are adjusted, possible 
from one punch clock to another 



Jack Moore presenting 1st place trophy to Mai Barge, coach, Jungle Jays. 



Champs — Left to right: Wayne Norris, Garry Collins, Terry Smith, Royce Weath- 
erbee, Dave Moore, Miles Shryder (coach), Karen Vajda, Ray Moore, Frank 
Grant, John Page, Donny Arsenault (not present) Fiena Bisschop, Mo Wood, 
Barney Robinson, Jack Shearer, Wayne Brayley, Bert Grant. 


Letter to the Editor 


Dear Sir: 

Recently at a wedding, a number of people expressed desire to take 
dancing lessons. 

We enquired at the YWCA (where a course is being taught) but owing to the 
fact that our husbands work shift work, we would miss half the lessons. 

I pointed out that shift workers contribute to the “Y” also but to no avail. 

Could you, through the pages of your paper, find someone to teach the shift 
worker. Surely there must be a lot of people capable of teaching dancing and 
we have lots of park clubhouses which aren’t used very much. 

Hoping you can get something going for us, I remain, 

Yours truly, 

Trudy Johnson. 


Lob-Ball Closes Season 


By RUSSELL KORBAK 
President 

October 1st marked the end of the 
second season for the Local 222 
Lob-Ball League with a banquet and 
dance held at the Union Hall. A 
good-sized crowd enjoyed a delici¬ 
ous meal prepared by the Ladies 
Auxiliary, a full array of trophies 
to the various winners, and a fine 
dance to cap the evening. 

Trophies were presented to the 
“Jungle Jays” for their first place 
finish in seasonal play with a sensa¬ 
tional record of fourteen wins, no 
losses. They were also runners-up at 
the tournament held at our Annual 
Picnic. 

PLAYOFFS 

The league championship playoffs 
were something else! Usually, the 
cliche “when the dust has cleared” 
is used to describe ball games, but in 
this case the more appropriate de¬ 
scription would be “when the 
players scraped the mud from their 
bodies” because that’s the kind of 
weather we had. Every diamond was 
wet and muddy. As soon as the 
diamonds looked to be drying it 
would rain again. Having no choice 
because of work commitments, the 


until the new computerized time 
clocks are introduced within the near 
future. 

PARTS WORK ORDERS 
APPROVED 

A work order has been approved 
by parts management to have a new 
wash basin installed in the washroom 
located at aisle No. 180. Another 
work order has been issued to have 
some lights installed at the corner of 
the walk way going out to the gate. A 
new lunch room area is presently in¬ 
stalled in the heavy unitizing area. 
Once the lunch room is completed 
we hope that the workers in this area 
will make use of it, so that we may 
obtain more and better lunch rooms 
in other parts of the parts and service 
building. 


\ 

availability of facilities, etc., we 
played on. 

RADIO RAMS WIN - 

Sixteen teams qualified for the 
double knockout tournament style 
playoffs. After two days of play, the 
team from the Radio Department, 
Radio Rams posting an impressive 
five win, no loss record emerged vic¬ 
tors winning handily in the final game 
over a tired but gallant “Tigers” 
team playing their fifth consecu¬ 
tive game of the day. The “Radio 
Rams” team had a very successful 
first season, winning twelve, losing 
two during the regular season, win¬ 
ning the Annual Picnic tournament 
for the O’Keefe Awards and capping 
the year with the league champion¬ 
ship. Well done, Radio Rams! 

DIAMOND DUST 

With league expansion this year 
there was quite a spread in the ages 
of the teams. Hopefully with a few 
additions to existing teams or taking 
in new teams we will be able to start 
an “Over 30” years division within 
our league. General expansion for 
next season will depend entirely on 
the availability of facilities. 

I would like to thank Mai Borge 
and Jack Moore for the admirable job 
they did as vice-presidents, spending 
much of their free time doing ad¬ 
ministrative duties for our league. 
While on the subject of executives, I 
appeal to anyone with a few spare 
hours to consider a position on the 
league executive. Last year, we 
started with four teams, expanded 
to 10 by season’s end, a two-man 
executive was sufficient. 

This year with 24 teams we had 
three executive members, which 
proved to be quite strenuous at times. 

Next year we are anticipating 
more teams and we will need more 
help. Please! 

Watch your Oshaworker for time 
and date of first meeting for new sea¬ 
son. 

In closing, have a safe and happy 
winter. We’ll see you with the first 
sign of spring. 
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Rod & Gun Club 

By ROY FLEMING 



The cry of Save The Second Marsh 
has a great meaning, more so now 
than any other time. And especially 
to me as I was born in Harmony, and 
after seeing a few films on what pol¬ 
lution can do to the environment. I 
saw a documentary film made in 
B.C. of a stream, a tributary of the 
Fraser River, that was being pol¬ 
luted, and how samples of water 
taken to a fish laboratory, and how 
rainbow trout placed in this polluted 
water lived only a few hours, but 
were permanently damaged in a few 
moments. And one of the strong 
points the naturalist showed, was the 
lack of knowledge of engineers and 
developers, who used the theory that 
all bogs and marshes were ill smel¬ 
ling and unsightly, and should be 
filled with garbage as marshes and 
bogs could not be used for building 
sites. 

A bog or marsh has more life per 
acre than all the other land there is. 
The bog and marsh acts as a sponge, 
when there is a heavy rain or 
flooding, and gives off moisture 
when the weather turns hot or dry. 
Marshes are made up of many fresh 
water pools, and, that green plant 
you see floating on the water is duck 
weed, a very important food for birds 
and small mammals. If there is a 
green slime floating on the water that 
extends to the bottom of the marsh, 
that is probably algae a man made 
plant caused by pollution. 

If you believe we need the Second 
Marsh so that our children and 
grandchildren may have a place to 
see and study nature, keep up the 
fight to save our Second Marsh. It is 
a continuous battle to save a marsh 
or any other piece of land, parks in¬ 
cluded from the city politicians or 
land developers where a quick buck 
can be made. 

Never forget the City Council of 
Oshawa gave your Second Marsh 
away for $1.00 to the Dominion Gov¬ 
ernment. 

There are two persons in our area 
who have worked hard to save some 
of the local marshes so the birds, 
small animals and mammals may 
have a place to live and raise a fami¬ 
ly. Mr. Jim Richards, a great conser¬ 
vationist, and a worker trying to save 
the Second Marsh and Mr. Bryon 
McGregor of Whitby, trying to save 
that little marsh referred to as Scott’s 
Marsh, west of Gerrard Road and 
north of No. 2 Highway. To see what 
Bryon McGregor has done to help 
the birds to find nesting sights and 
feeding the geese and ducks is an 
inspiration. 

This marsh is very small and shal¬ 
low and the backup of water is 
caused by the old Toronto Eastern 
Railway right-of-way to the south 
and the natural contour of the land on 
both east and west sides. 

Mr. McGregor has some great 
films of the wildlife in this Scott’s 
Marsh. One of the birds he had 
brought to him by the local police 
was a goose with her three goslings 
that were raised in the marsh and 
finally migrated to the south land. 

These birds like many other birds 
have to have the environment to 


their liking food and shelter. After 
seeking the slides Mr. McGregor 
showed at the local naturalists’ meet¬ 
ing, and hearing his little speech 
about the lack of concern of the 
people who live in the area and the 
Whitby City Council more interested 
in draining this marsh to make way 
for another road than protecting this 
small marsh so full of life and an en¬ 
joyment to many both children and 
adults was, indeed an eye-opener. 

If we in the union movement strive 
for a shorter work week, what are we 
going to do to enjoy these leisure 
hours? Watching television by the 
hour, or enjoying some things that 
nature provides free for all of us to 
enjoy? 

Some of us because of old wo¬ 
men’s tales think all hawks are chic¬ 
ken hawks. This is not true. For most 
young hawks insects make up the 
greater part of their diet. Have you 
ever taken the time to inspect where 
a hawk has been feeding? Especially 
when the hawk is perched on a large 
fence post where you can notice 
most of the remains left behind 
which are the wings of large insects 
— lots being grasshoppers. I know 
there are no grasshoppers in the late 
fall or early winter but there are lots 
of mice to be eaten by those hawks. 

Every person you talk to who en¬ 
joys the outdoors spoke of the abun¬ 
dance of the mushrooms this year, 
especially the large sized puffballs. I 
found one puffball larger than two 
footballs but it had advanced too far 
to be edible. The size of puffballs I 
like for eating are about the size of a 
softball, white and firm. 

Puffballs are mostly found in old 
orchards or pastures that have lots of 
long grass, or under trees in the 
woods. This fall season with the 
warm wet weather puffballs can be 
found many places. The puffball is a 
mushroom that is easily distinguish¬ 
able from others making sure the 
flesh is white and firm. There are 
smaller puffballs that look like any 
other small mushroom and as long as 
they are white and firm they are edi¬ 
ble. 

As a kid I remember finding 
puffballs that had advanced to look 
like footballs and when kicked made 
a smoke. There are also some tales of 
these small puffballs when turned 
brown and filled with powder, the 
powder can be used to stop the flow 
of blood from a small cut. Do not 
take my word if this remedy does not 
work. If you want a good pamphlet 
on mushrooms (Collecting Mush¬ 
rooms for Beginners) publication 
861 Canadian Department of Ag¬ 
riculture. They might have some 
copies left. 

The first Wednesday in 
November, the 2nd, will be election 
of the Membership Chairman, a very 
important position on the executive 
of the Union Rod and Gun Club. 

Target shooting north end out¬ 
doors Sunday morning, weather and 
road conditions permitting; trap¬ 
shooting Sunday mornings south 
end. 

Don’t forget those fish entries. 


NORTH PLANT HOCKEY 
LEAGUE 

Anyone wishing to play in the above league please complete 
the following application and mail to Mr. Dave Broadbent, 1173 
Trowbridge Drive, Oshawa, Ontario, no later than October 23rd. 

NAME_ 

ADDRESS __ 

PHONE __ 

SERIAL NO. __ 

POSITION ____ 


li/tW Bowling 
League 


By JOHN PHALEN 

I would like to congratulate Steve 
Pollock for his (400) single flat on 
October 7. Harold Lowery, our Sec¬ 
retary of the League, has asked if 
everyone would 
please complete 
all bowling 
sheets and sign 
them as it is hard 
to figure out 
points when the 
sheets are not 
completed. I 
have also been 
asked by Trea¬ 
surer Lloyd 
Clarke, to re¬ 
quest each team to complete their 
team books each Friday with names 
and amounts. It is impossible to keep 
a record if he does not know who 
bowled. 

Until next time, “good bowling’’. 

TEAM STANDINGS FOR 
OCTOBER 7 

“A” DIVISION 

Ron Murray’s Hot Shots, 14; 
Clark’s Plumbing, 11; Safeway 
Stores, 11; Country Strings, 7; The 
Provincial, 6; Local 597, 6; Guscott 
Plumbing & Heating, 5; Furniture 
Village, 4. 

“B” DIVISION 

Houdaille, 15; Patricia’s Beauty Sa¬ 
lon, 14; Williams Contracting, 8; 
Lancaster Hotel, 8; Bo Peep, 6; 
Bower’s Texaco, 6; Mama’s Donuts, 
4; Lucky Six, 3. 

“C” DIVISION 

Oshawa Sod, 16; Gusgo Plumbing 
& Heating Dist., 13; Pompeii Pizza, 
8; Oshawa Electric, 7; Formakan 
Judo Club, 7; Outcasts, 6; Zolly’s 
Lounge, 4, Bananas, 3. 


The UAW Hockey League 
opened their 1977-1978 season on 
Sunday, October 9, displaying two 
new sponsors and many new faces. It 
was quite noticeable in both games 
that the new players were making 
their presence felt and were not 
going to be pushed around by the 
league’s veterans. From what was 
displayed in these opening two 
games, the UAW League should 
prove to be very worthwhile this sea¬ 
son for the many fans that are evi¬ 
dent each Sunday. 

In the opening game, Bedding Un¬ 
limited squeaked out a narrow 4-3 
decision over Versafood, with the 
opening period being scoreless. 

Versafood broke the deadlock at 
14:44 of the second period as Terry 
McKee notched an unassisted tally. 
This was shortlived as last season’s 
scoring champ, Doug Crough, hit for 
Bedding Unlimited at 16:12, fol¬ 
lowed by team mate John Rushnell’s 
unassisted marker. 

Bedding Unlimited increased their 
lead to 3-1 in the third period on 
Crough’s second marker, with Brian 
Hodges closing the gap for Ver¬ 
safood at 9:50 on a power play. 


HIGH SCORES FOR 
SEPTEMBER 30 

Bill Stacey, 807; Connie Lockhart, 
800, Earl Jordan, 771; Chester 
Kutasunski, 769; Ken Shobbrook, 
744; Noel Ricketts, 723; Ron Jones, 
716; Harold Ballem, 705; Robbie 
Robinson, 704; Geo. Donnithorne, 
704; Pauline Bell, 686; Don Arse¬ 
nault, 675; Dennis Livingstone, 671; 
Don Arsenault, 675; Phil Cormier, 
669; Pat Lovely, 667; Gary Carey, 
667; Jack Bourrie, 662; Bruce Clark, 
661; Butch Norton, 657; Larry Hoar, 
655; Ken Livingstone, 649; Tom 
Harris, 649; Moe Bryan, 648; Gerry 
Mills, 641; Don Revoy, 640; Shorty 
Davies, 638; Ron Robertson, 636; 
Hugh McLeod, 636; Bob Burk, 636; 
Ken Cobb, 635;,Bryan Carey, 634; 
George McKnight, 634; Bill McGil- 
les, 632; Jim Meikle, 632; Harold 
Lowery, 631; Jack Anderson, 630. 

HIGH SCORES FOR 
OCTOBER 7 

Steve Pollock, 861; Hal Ballem, 
843; Boug Hodgson, 798; Dave 
Moore, 794; Rick Mitchell, 762; Bill 
McGilles, 749; Peter Ruttan, 724; 
Connie Lockhart, 701; Abe Taylor, 
701; Chester Kufasunski, 699; John 
Brown, 692; Bill Stacey, 685; Gord 
Lachain, 683; Earl Jordan, 674; Wilf 
Duffield, 674; Fred Kay, 673; Floyd 
Trowsse, 669; Phil Cormier, 669; Gil- 
les Mayer, 666; Ron Jones, 662; Les 
McDonald, 655; Dennis 
Livingstone, 654; Blake Walls, 650; 
Alf Statham, 645; Pauline Bell, 645; 
Walter Downham, 645;* Marg 
Michael, 642; Murray Coburn, 639; 
John Dolstra, 638; Bruce Moore, 
635; Ron Gould, 635; Ed Lahay, 634; 
Gary Carey, 633; Don Arsenault, 
631; Doug Marlowe, 630. 


Don Cockerton hit for Bedding 
Unlimited again, while Terry McKee 
got his second goal to complete the 
game. 

In the second half of the weekly 
doubleheader, it was all Starr Furni¬ 
ture as they shut out Mattress Man 
6-0 on the superb goaltending of 
Dave Hutchinson and Alvin Gray. 

The opening period was scoreless 
as both teams seemed to be very 
cautious in their moves. 

Ron Baliski started Starr on the 
winning road at 14:41 of the second 
period, with Bob Delves making it 
2-0 before the period closed. Alvin 
Gray made many fine saves in the 
closing minutes of the period, keep¬ 
ing Mattress Man off the score sheet. 

At 3:23 of the final frame, Ralph 
Foster added to Mattress Man’s 
woes, coming up with his goal on a 
goalmouth scramble. 

Mike Noonan hit for his first, with 
line mates Dean Morgan and Bob 
Menard picking up assists. Karl 
Szwerda made it 5-0 for Starr at 
13:14, while Noonan completed the 
scoring at 19:43. 


Rad Room 
Transfers 

By CONNIE LOCKHART 
Committeeman 

The Rad Room seems to be a spot 
where people are now leaving in 
droves. The U.R. Repair people 
whom were generally content, are 
now putting in 
transfers. The 
Tube Mill 
operator is now 
leaving after 
being on the job 
for 10 years. The 
quality of the 
work is down be¬ 
cause day after 
day they pile 
rads for repair. 
The reason be¬ 
hind this is they are trying to push 
more and more on the worker with 
less breaks than they are accustomed 
to. The repairmen just can’t seem to 
get ahead as they move from pillar to 
post and then question them as to 
why there are so many repairs on the 
floor. 

An employee was asked to go 
home early on Friday, October 7, 
1977, the day before the holiday. The 
Supervisor told him he would have to 
go to First Aid even though he felt 
the employee looked sick with a 
cold. The employee went to First 
Aid where the nurse told him he was 
perfectly normal. 

The employee came back and told 
his foreman that he was still going 
home for he was too sick to work. 
The foreman told him he could lose 
his holiday pay. The employee left 
and went to his own doctor where he 
was told that he did have a tempera¬ 
ture and prescribed a prescription 
and told him to stay in bed. It seems a 
dirty shame in this day and age that a 
company would put an employee 
who is sick under these pressures. 

PLASTICS 

“How soon we forget.’’ 

It seems only a short time ago that 
Paul Nesbitt was an hourly rated 
employee and when we talk, he 
would remind me that he too had 
worked in the Trim and Hardware on 
the line and knew how it was to do a 
day’s work. 

Well it seems that his training on 
the line and on standards have made 
him aware of how much to get out of 
an employee. If something breaks, 
run and get him another job. Keep 
the general group working at all costs 
for that is how you get efficient pro¬ 
duction. Don’t smile, just say some¬ 
thing smart and walk away. Don’t 
communicate with them for they 
might want a favour. Speed up the 
machines and stand over them so 
you can have a better count than 
Larry Phafer. In general be a big 
“man”. 

The way to correct this is to get off 
your high horse and communicate 
with the workers. Ask, instead of 
demanding, and treat them as you 
would like to be treated. Is this too 
much to ask? 


Truck Plant 
Hockey Dance 
(No. 2 Shift) 

Saturday, October 22,1977 

Oshawa Canadian Legion 
Costume Optional — 
Prizes for Best Costume 
$5.00 a Couple 
For. tickets see: 

Hockey Coaches or 
Players or 
Call: 

Ron Gay — 728-9633 
Door Prizes—Spot Dances 


DANCE 

Mattress Man from the UAW Hockey League will be holding a mas¬ 
querade dance on Saturday, October 29, at 8:30 p.m., in the UAW Hall. 
Dress is casual, but there will be a prize for the best costume. 
Music is supplied by Mr. D.J., with admission $5.00 per couple. 

Call Connie Lockhart at 728-9947 for tickets. 
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Unemployment Insurance 
Changes 


Morale of Rad Workers 
Deteriorating 


By WILF DUFFIELD 

Most of the recent amendments to 
the Unemployment Insurance Act 
have been made effective September 
11. Claims starting prior to that date 
will continue to 
their conclusion 
under the old 
benefit structure 
with claims 
commencing 
that date being 
set up under the 
new structure. 
The only one not 
in effect is that 
which requires a 
claimant to have 
10 to 14 weeks of insurable employ¬ 
ment to qualify for a regular claim 
compared to the present eight. This 
amendment will be effective De¬ 
cember 4, and the regional unem¬ 
ployment rate will determine the 
number of weeks between 10 and 14 
that are required to qualify, and, on 
this basis, the number of weeks re¬ 
quired in this area is 13. 

Under the new set-up, there are, of 
course, the usual pluses and 
minuses, and it is not the intent of 
this article to make comparisons, but 
rather to help acquaint you with any 
changes that may be to your advan¬ 
tage in claiming benefits. However, 
you should understand that, along 
with the sugar (for some), the 
Government has administered some 
bitter medicine to those unfortunate 
enough to be involved in long lay¬ 
offs. Not only has the entrance fee 
for Unemployment Insurance been 
increased, but the number of weeks 
you can draw (for weeks worked) has 
been reduced, thus compounding the 
problems of the unemployed. 

One of the changes that will be of 
interest to those who continue to be 
employed is one that allows a claim¬ 
ant to draw Unemployment Insur¬ 
ance Sick Benefits at any time during 
the 52-week duration of the claim, 
providing all of the initial benefits 
have not been drawn. 

Without going into a detailed ex¬ 
planation of how this works, what it 
means is that, providing you have 
served your two-week waiting 
period, you can now collect Unem¬ 
ployment Insurance Benefits any 
time during the year for a week that is 
a waiting week for Metropolitan In¬ 
surance Sick Benefits. This is 
brought about by the repeal of Sec¬ 
tion 33(3) and Section 36(3), which 
caused a claim to terminate if there 
were four weeks of nil pay in the 
extended benefit period and by the 
change in the benefit structure. 

It also means that a claim will now 
run for a 52-week period, providing, 
of course, that all of the benefits have 
not been drawn. The fact that the 
claim will run for 52 weeks will not 
deny the claimant the right to have a 
claim terminated if it is to his or her 
advantage, providing, however, they 
have the necessary weeks worked 


since the beginning of the last claim 
to start a new one. 

Below is a table which indicates 
the new benefit structure, and is con¬ 
siderably simpler than the previous 
complicated structure. 

If you have any questions con¬ 
cerning the new set-up, please call 
the Hall and we will be pleased to 
answer them. 


INITIAL BENEFIT PERIOD 
1 FOR 1 


INSURED 

BENEFIT 

ENTITLEMENT 

WEEKS 

WEEKS 

10 

10 

11 

11 

12 

12 

13 

13 

14 

' 14 

15 

15 

16 

16 

17 

17 

18 

18 

19 

19 

20 

20 

21 

21 

22 

22 

23 

23 

- 24 

24 

25 

25 

EXTENDED BENEFIT PERIOD 

INSURED 

1 FOR 2 

BENEFIT 

ENTITLEMENT 

WEEKS 

WEEKS 

27/28 

1 

29/30 

2 

31/32 

3 

33/34 

4 

35/36 

5 

37/38 

6 

39/40 

7 

41/42 

8 

43/44 

9 

45/46 

10 

47/48 

11 

49/50 

12 

51/52 

13 


REGIONALLY EXTENDED 

BENEFIT PERIOD 


The number of benefits payable is 
determined by the unemployment 
rate in the region in the last entitle¬ 
ment week of the preceding period. 


REGIONAL 

BENEFIT 

UNEMPLOY¬ 

ENTITLEMENT 

MENT RATE 

WEEKS 

4.1% to 4.5% 

2 

4.6% to 5.0% 

4 

5.1% to 5.5% 

6 

5.6% to 6.0% 

8 

6.1% to 6.5% 

10 

6.6% to 7.0% 

12 

7.1% to 7.5% 

14 

7.6% to 8.0% 

16 

8.1% to 8.5% 

18 

8.6% to 9.0% 

20 

9.1% to 9.5% 

22 

9.5% to 10.0% 

24 

10.1% to 10.5% 

26 

10.6% to 11.0% 

28 

11.1% to 11.5% 

30 

11.6% and over 

32 


By PHIL BENNETT 
District Committeeman 
District 9 

NORTH PLANT REPORT 

Over the past three or four years, 
the Union and most of the manage¬ 
ment in the Radiator Department 
have worked collectively in making 
the department a 
better place to 
work for the 
workers. When 
problems arose, 
and there were 
lots of them, the 
Company and 
the Union would 
get together and 
come to some 
agreement on 
how to resolve 
those problems. In some cases, the 
Company could haye gone the 
discipline route with employees who 
were having problems, but they 
didn't do that. In some cases, the 
Union could have come down on 
some management like a ton of 
bricks because they had done some¬ 
thing wrong, but the Union didn’t 
come down on them. I think most 
everyone working in the Radiator 
Department would agree that the at¬ 
mosphere created by the Union and 
the Company working together col¬ 
lectively has been very good. 

That atmosphere has all of a sud¬ 
den become cloudy and gray. The 
management in the Rad Department 
has changed. Jack Barclay is now the 
superintendent over the department. 
Also, this anti-union acting foreman 
by the name of Ross Clark is trying to 
fit himself into the shoes of a general 
foreman, but somehow he can't pull 
the shoes on tight enough to stay. 
For that matter, he can't get a hat big 
enough to fit his head either. 

At a meeting that I had with 
Barclay recently, he told me that all 
openings within the Radiator 


By PAT THRASHER 
Committeeman, Zone 56 

One problem that has plagued the 
auto worker over the years is the 
monotony on the job, hour after 
hour, day after day, standing in the 
same spot, doing 
the same opera¬ 
tion. During the 
1976 negotia¬ 
tions, the UAW 
and General 
Motors dis- 
cussed the prob¬ 
lem regarding 
the quality of 
work like not 
only on assem¬ 
bly line opera¬ 
tions but areas of high noise levels, 
smoke, paint fumes, etc. In these 
areas, experiments would be under¬ 
taken to improve the quality of work 
like making it more satisfying for the 
employee to come to work thus giv¬ 
ing the Company a better product. 

For years prior to the building of 
the 1978 model, truck dulux sprayers 
in the sheet metal box and cab paint 
were on a rotation allowing an 
employee to get out of the spray 
booth away from the high noise 
levels and fumes. This rotation sys¬ 
tem worked very well for the 
employees and it also gave the Com¬ 
pany a good product. The quality 
index hit an all time high of 134 dur¬ 
ing the 1977 model. 

All of a sudden these areas get 
taken over by different foremen and 
different general foremen and lo and 
behold this rotation is stopped. Prior 
to the 1978 model the sprayers ro¬ 
tated every 20 minutes so they could 
get out of the spray booth once per 
hour in the box booth and once every 
hour and a half in the sheet metal 
booth. 

On September 16, 1977, Glen 
Gray, Nels Wilson, and myself met 


Department would now be filled with 
the people that management felt had 
the merit and ability to do the jobs, 
and that seniority would not be a 
governing factor at all. He also told 
me that management would run the 
business the way they felt it should 
be run, and that was that. He said 
that he was going to run the depart¬ 
ment, and 1 said, “Be my guest.” 
But I told him that the department 
wouldn’t function properly without 
the assistance of the workers and the 
Union representatives. 

Barclay and Clark or “Mutt and 
Jeff’, as they are called in some cir¬ 
cles of management, told me that 
they think that a U.R. person should 
have to do so much production work 
each day, over and above their regu¬ 
lar assignment as a U.R. person in 
the department. The other day, one 
of the brothers felt very ill and asked 
to go home. Clark or “Mutt”, as he is 
called, immediately told the brother 
that he had to bring in a doctor’s 
certificate if he expected to be paid 
for the Thanksgiving holiday. 

One day last week, “Mutt” tried 
to get one of the hourly-rated people 
to squeal like a rat on four or five 
other hourly-rated people by asking 
and telling that person all in one sen¬ 
tence that these four or five people 
were not doing their jobs. The 
hourly-rated person that “Mutt” 
talked to wouldn’t go along with 
what was being suggested. Clark still 
can’t figure out why the hourly-rated 
workers don’t like him or trust him, 
but he can’t get any guidance from 
“Jeff’ because he thinks the same as 
“Mutt” does on everything, and the 
workers don’t trust him either. 
“Mutt is bent on getting a promotion 
for himself regardless of what hap¬ 
pens to the workers along the way. 

When Clark was foreman in the 
Plastics Department, he started to 
run wild and rampage over the work¬ 
ers, issuing discipline to the workers 
for no reason at all other than tp try 


with Superintendent G. Barnes and 
General Foreman Bas Clieff to try 
and resolve the rotation problem. 
General Foreman Bas Clieff states 
these sprayers were getting paid a 
premium rate and he wanted them to 
stay on one job eight hours a day and 
he also didn’t care about the quality 
of work. After two hours of conver¬ 
sation, we left the meeting and the 
only thing resolved was a statement 
from Clieff saying he was against ro¬ 
tation of any kind, but would get 
back to us. 

On September 23, 1977, Clieff got 
back to Glen Gray and myself with a 
proposal that would allow the 
sprayers to get out of the booth in the 
sheet metal, box and cab paint shops 
for a period of four hours per week. 
The jobs these sprayers were to do 
outside the spray booth were very 
close to line speed and they would 
not have time to get a drink of water 
getting from the booth to the outside 
job. 

On September 26, 1977, Clieff 
came to the Union with another 
proposal saying the sprayers could 
get out of the booth approximately 
one hour per day. However, he 
would not move on the job they were 
to do outside the spray booth. What 
Clieff was saying is that if he was 
pressured into a rotation system by 
the Union and higher supervision 
then he was going to pick the job 
outside the spray booth to upset the 
sprayers even more. In my mind it is 
not very logical for a sprayer to drop 
his gun and run to a job outside the 
spray booth not having time to get to 
a water fountain for a drink. 

Higher supervision has put up bul¬ 
letins to complete the team wanting 
daily overtime, better attendance at 
work and better quality jobs but they 
will not give a few sprayers time to 
get a drink of water or have a 
cigarette. 


and show them that, if he was no¬ 
thing else to them, “he was their 
boss”. The Union moved in on 
“Mutt”, and headed him off at the 
pass, fencing him in. He seemed to 
have learned his lesson, and was 
forced back into line. The grass must 
be starting to look greener over the 
fence now because he is on the ram¬ 
page again. 

You will not succeed with your 
underhanded tactics in this depart¬ 
ment either, “Mutt”. The Union is 
still here, stronger than ever in the 
North Plant and ready to head you 
off at the pass again. It is rumoured 
that, after General Foreman John 
Laundre comes back to work from 
sick leave, you are slated to go to the 
South Plant. If this is true, then all of 
your dreams and lovely anti-union 
ideas will be gone with the wind or 
gone south for the winter, as the say¬ 
ing goes. I overheard one member of 
Management say that he thought one 
of the reasons why you are so hard to 
get along with is because the Com¬ 
pany has cut your overtime off. Re¬ 
member when you were foreman in 
the Plastics Department and you got 
into a terrible argument with another 
foreman because he just wanted to 
work his fair share of overtime and 
you wanted it all? Remember, the 
Union had to step in between you 
and the foreman before things went 
from bad to worse. Don’t ever say 
that the Union didn’t do anything for 
you, “Mutt”. If your superiors had 
heard about that one, I am sure you 
would have received an unwanted 
unpaid holiday. 

QUALITY DROPPED 
DRASTICALLY 

Since “Mutt and Jeff’ took over, 
the quality in the Radiator Depart¬ 
ment has dropped drastically. I am 
told that it has never been this low 
before. I am sure that everyone 
\Jcnows that the fate of any depart¬ 
ment depends a lot on the quality of 
the product that is turned out of that 
department. The fate of supervision 
jobs is also determined that way. The 
warning signs are all around you, 
“Mutt and Jeff’. 

WORKERS WANTING TO 
TRANSFER OUT 

I have been the District Commit¬ 
teeman since 1973, and never before 
have I been asked the question by so 
many of the members where they can 
transfer to outside of the Radiator 
Department. Some of these workers 
have worked in the Rad Room for 20 
years and over, and they were happy 
to work there before “Mutt and Jeff’ 
came on the scene. All you have to 
do, Barclay, is count up the number 
of people who have transferred out 1 
and the number of transfers that have 
been put in. There will be a lot more 
transfers by the way the members 
are talking in the future. 

JACK BARCLAY MOVED OUT 

OF BATTERY DEPARTMENT 

Jack Barclay was moved out of the 
Battery Department because, as the 
rumour has it, he bungled the job 
down there. By the looks of his per¬ 
formance so far in the Radiator 
Department, he has bungled the job 
there also. I wonder where you will 
travel to next? “Jeff’, I have heard 
that the Company is looking for 
foremen in Ste. Therese. 

CONCLUSION 

Now, if you, John Barclay, are 
sincere and want to help the workers 
in the Radiator Department instead 
of hurting them, and if you are pre¬ 
pared to deviate from the Collective 
Agreement to help the members 
when you really don’t have to, then 
I, as the District Committeeman, and 
Committeemen Connie Lockhart 
and Tommy Thompson will work 
hand and glove together with you to 
put the Radiator Department back to 
where it used to be. This also means 
that people like Ross Clark are to be 
put down in their proper place 
immediately. It’s up to you, Barclay. 


GOLF BANQUET 

There will be a banquet and dance for the UAW Golf League at 
the UAW Hall on November 12, 1977. Supper is at 6:00 p.m., dance 
at 9:00 p.m. until 1:00 a.m. $10.00 per couple for the dance and 
supper. $5.00 per couple for the dance only. 

FOR TICKETS CALL: 579-0278, 725-6870, 576-1914, 725-9596, 
579-3009. 

OFL Convention Call 

TORONTO, ONTARIO 
NOVEMBER 27-28-29-30,1977 
15 — General Motors 
2 — Houdaille 
2— Duplate 
1 — Balance of Local 

Tom Simmons, 
Recording Secretary 
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f .D. Pass for Guard K. Woods 


By GEORGE DOWDLE 

District Committeeman and 
Vice-Chairman 

Throughout the past two-year 
term as the District Committeeman 
in District 4, I have also had the op¬ 
portunity of servicing our Shop 
Committee as 
their vice- 
chairman. Dur¬ 
ing this period of 
time, I replaced 
Brother Bill 
Harding as Plant 
Chairman, par¬ 
ticipating in 
numerous sus¬ 
pension meet¬ 
ings from all 
areas of G.M. 
Just recently, I participated in a 
one-week suspension of a Truck 
Plant employee who had refused to do 
his job because he felt it would en¬ 
danger his health if he continued to 
function in the manner prescribed by 
his supervisor. 

The supervisor who initiated the 
discipline was not the employee’s 
regular foreman, but just acting the 
part for this particular shift. The inci¬ 
dent took place on the Frame Line 
where rivet guns are used to fasten the 
various cross members and brackets 
to the frames. The employee has 
worked in this group for many years, 
and is quite familiar with the area in 
contrast to the foreman who had no 
idea of how anything worked. 

When the employee’s rivet gun 
broke down, Foreman Gary Hopkins 
instructed him to use another one lo¬ 
cated down the line from his work 
station. He attempted to do afewjobs 
but, because of the location of the 
tool, and since it was not properly 
positioned to do the type of work 
required, the gun got caught in one job 
and would have got caught in another 
had a fellow employee not stopped 
the conveyor. When these guns get 
caught in the frames, they will lift the 
entire job off the line, creating a safety 
hazard. 


By WILLIAM RUTHERFORD 

Wanted: “One million apple pick¬ 
ers and a half million waitresses.” 
The Trudeau answer to Canada’s 
unemployment crisis. Apparently 
the Trudeau 
smoke screen of 
Quebec separa¬ 
tion has not hid¬ 
den the vexing 
unemployment 
problem. 

“People won’t 
work at menial 
jobs any more,” 
says millionaire 
“Pierre” on his 
way to a one 
hundred dollar a plate dinner. Too 
bad the Trudeau administration on 
their Toronto tour didn’t drop into the 
many soup kitchens to try the dinner 
plate available to the disadvantaged. 

At the moment, the auto industry is 
in a period of high employment; as a 
result, our voices have not been heard 
loudly enough in the fight for full 
employment. There are now over a 
million heads of 'families out of work 
in Canada. There are five million 
heads of families whose wages are 
below the poverty line. How long can 
the auto sales bubble last before 
major lay-offs again hit the auto in¬ 
dustry? Who will buy these expen¬ 
sive commodities as unemployment 
increases? While the Liberals and 
Tories complain about high welfare 
costs, they are not prepared to add a 
new automobile expense to the wel¬ 
fare bill. Only the corporate welfare 
bums, whose hardest work is clipping 
stock coupons, wilj be left in the auto 
market if the present unemployment 
trend continues. 

The Trudeau administration and 
the Liberal Party must accept the 
complete blame for the present crisis. 
Their policy of price and wage con¬ 
trols has found no friends in the busi- 


When the employee refused to 
work in this unsafe manner, he was 
immediately taken to an office to be 
disciplined. Apparently Hopkins 
didn’t want to confuse the issue with 
the facts because he didn’t enter into 
any conversation with the employee 
or try to evaluate the situation. Past 
experience has made me realize the 
desire for discipline is far stronger in 
the Truck Plant than in other areas of 
G.M. However, I find it rather 
ridiculous that supervision not only 
didn’t communicate with the 
employee, but actually initiated sus¬ 
pension proceedings prior to attempt¬ 
ing to have the proper tool repaired, 
although it could have easily been 
fixed in a matter of minutes! 

During the interview in the office, 
the committeeman clearly outlined to 
supervision why the man refused to 
do his job and of his right to do so 
under the contents of Bill 139. Al¬ 
though the employee’s regular fore¬ 
man appeared in the Board Room and 
stated the man had gone out of his way 
to assist him on previous occasions 
and never caused him any problems, 
the Company refused to withdraw the 
unjust discipline and compensate the 
grievant for all his lost monies. 

The employee has decided to 
charge the Company for violating his 
rights under Bill 139, and we have 
contacted Jim Gill from the staff of 
our International Union to assist us 
with this case. After reviewing all the 
facts of the case, Brother Gill con¬ 
cluded he felt the Company was in 
violation of Bill 139, and stated he 
would assist us in processing the 
employee’s complaint. He also indi¬ 
cated the committeeman had prop¬ 
erly presented the employee’s case 
during the suspension interview, so 
the grievance should be taken to ar¬ 
bitration. 

Once this entire issue has reached 
its logical conclusion, we will have a 
concise idea of what our rights are 

under this piece of legislation which 
was originally enacted to protect the 
safety of the employees. 


ness community. The AIB has rolled 
back workers’ wages worth millions 
of dollars that would have been spent 
to keep the economy moving. Lay¬ 
offs in the appliance industry (stoves, 
fridges, etc.) are critical because 
people don’t have the money to buy. 

The lack of confidence in Canada’s 
economy has put the Canadian dollar 
on the greased plank. The fall of the 
dollar will mean a further increase in 
the cost of living. The fact that the 
Liberal administration did not come 
close to their election promise of con¬ 
trolling the cost of living should add 
another nail to their coffin. 

The Trudeau administration has 
set records since the last election. 
Unemployment the highest in his¬ 
tory; cost of living the highest in his¬ 
tory and still rising; housing costs the 
highest; everything in living costs is 
up while, on the other side, manu¬ 
facturing and the Canadian gross na¬ 
tional product is on the decline. 

On the sport side, the Liberals are 
leaving the cabinet in such haste that 
new Olympic records are being set. 
The Trudeau sideshow is now on the 
road with Horner, Lang at halfback, 
Chretien at fullback, and Pierre 
quarterbacking the whole team while 
touring the country to bolster weak 
Liberal candidates at taxpayers’ ex¬ 
pense. In the meantime, under the 
table, Pierre tightens the jock strap of 
Canadian workers, hoping that the 
excruciating pain will take their 
minds off the problems of un¬ 
employment and continued lowering 
of living standards. It could be that 
the pain may become great enough to 
eliminate this Liberal problem during 
the next election. 

This is my last article as Houdaille 
Plant Chairman. I will submit some 
articles in the future I hope will be 
acceptable to the Editor. Thank you 
for your indulgence over the last 
thirty-two years. 


By JOHN KOVACS 
Committeeman, Zone 54 

Before I’m accused of being the 
Paul Rimstead of the Oshaworker , 
let me apologize for missing the last 
two issues of our paper. Believe me, 
I didn’t miss it 
because I had 
nothing to say. 
To get back to 
my headline, I 
want to make a 
comment on the 
most controver¬ 
sial situation we 
are facing to¬ 
day, showing 
your identi¬ 
fication pass at 
the gate when entering a G. M. plant. 
Time after time, this Corporation 
shows as much diplomacy as Nikita 
Khrushchev did in the U.N. when he 
hammered on the table with his shoe. 

In the past years, this Company 
has always behaved towards its 
employees according to the car sales 
demand. If overtime was needed be¬ 
cause of sales demand, no discipline 
was handed out for minor offenses, 
and, generally speaking, supervision 
overlooked many infractions. 

Well, Sergeant Smith has a 
“Keystone Cop” by the name of 
Ken Woods, and this character has 
singlehandedly succeeded in upset¬ 
ting the applecart in the Chassis 
Plant. 

His Gestapo type of behaviour at 
the gates raised the blood pressure of 
many of our brothers. This past 


By RUSS RAK 

Official government statistics now 
show that unemployment affects 
8.2% of the working population of 
Canada. Unofficial sources show 
that total 
unemployment 
is over 12%, or 
well over one 
million people 
who want jobs. 
Unemployment 
and the threat of 
unemployment, 
plus s k y - 
rocketing in¬ 
flation have a de¬ 
vastating effect 
on working people and their depen¬ 
dents. It is the main cause of pover¬ 
ty, malnutrition, depravation and 
many psychological and domestic 
problems. For a country as rich in 
resources as Canada, it is inexcus¬ 
able, and a national disgrace. Yet our 
governments reject all proposals 
from organized labour, of ways to get 
our economy moving and create 
jobs. Unemployment is their way of 
controlling inflation. They even tell 
us to tighten our belts, because it will 
get worse, and that we are headed for 
a depression. 

This is a glaring indictment of our 


week, I sat through a few interviews 
where our brothers were accused of 
not being quick enough to produce 
the I.D. pass for the guard at the 
gate. It is very ironic that, in each 
case, the guard confiscated the pass 
(so the employee must have shown 
it, unless the guard took it out of the 
employee’s pocket); each time the 
guard wrote up a report, and all the 
incidents involved one guard only, 
K. Woods. In one instance, this 
“Keystone Cop” wrote up a report 
accusing a brother of using foul lan¬ 
guage and swearing at him profound¬ 
ly. 

When I investigated the situation 
and talked to the brothers who work 
around him, I found that this brother 
does not swear, and no one ever 
heard him use foul language since he 
was hired by General Motors. As he 
stated in the office, he is a religious 
man and he does not use that lan¬ 
guage ever. 

When the next case came up and 
Sergeant Smith was present, I re¬ 
quested that this Woods character be 
brought up to the office. I was told 
that he had gone off duty. 

Let’s make no mistake about it, we 
are all obligated to show our I.D.’s at 
the gate upon entering, although the 
way the Company turns on and off 
the I.D. blitzing, they can’t blame us 
if we are not too quick reaching for it. 
They’ve put the drive on for five to 
six weeks, then the next six months 
the guards won’t even come out from 
the guard shack. 

It is my understanding that this is 


sick, monopoly controlled system, 
which is incapable of resolving its 
own crisis, and providing for the 
needs of its people. However, there 
are countries where unemployment 
and inflation have been unheard of, 
for over 30 years. The People’s Re¬ 
public of Bulgaria is one of these 
countries. 

Last summer my wife and I had the 
pleasure of spending 18 days in 
Socialist Bulgaria as guests of the 
Bulgarian state. We travelled by 
plane, bus, car and hydro-foil, and 
got to see quite a bit of the country. 
We visited the huge shipbuilding 
works in the port city of Varna, a 
large co-operative farm complex, 
and we were able to speak to, and ask 
questions of, workers, trade union¬ 
ists, party members and district 
directors. 

Bulgaria is a socialist state with 
two political parties (the Communist 
Party and one representing the ag¬ 
ricultural sector of the country) that 
co-operate and agree on all basic 
policies and popular democratic 
form of rule. The basic means of 
production (factories, mines, power 
plants, transport, agriculture, etc.) 
plus resources are public, socialist 
property. The Bulgarian working 
people, through their trade unions, 


the way it will stay from now on, so 
we might just as well get used to it. 
Let’s face it, it could be worse. As I 
was told, south of the border the 
G.M. guards have guns and billies. 
Can you just imagine a guard like this 
Woods character with a gun? As a 
friendly suggestion, the Company 
should give their security staff a 
basic training 6n human relations. 
The Company’s greatest assets are 
still its employees. Supervision 
could also educate the employees in 
a friendly manner on the plant rules. 
Nine out of ten cases, the employee 
doesn’t even know he violated a 
plant rule when he is accused of it. 

Before I close it up, one more re¬ 
minder. It is my understanding that, 
in the not too distant future, badge 
readers will be set up just inside the 
gates. That means you have to have a 
pass ready because that’s going to be 
your time card also. It will read off 
your name and time when you insert 
the pass, and transport it in to a com¬ 
puter in a pay office. Just one more 
reason to get used to fishing for your 
I.D. when coming through the gate. 

DIPLOMACY 

“Daddy, what’s diplomacy?” 
asked little Billy, just home from 
school. His father looked up from his 
newspaper. “Well, son, it’s like this. 
If I were to say to your mother, 
‘Your face would stop a clock’, that 
would be stupidity. But, if I were to 
say, ‘When I look at you, time stands 
still’, that is diplomacy!” 


Hard Times 
Dance 

The Oshawa Riding New 
Democratic Party is holding a 
Hard Times Halloween Dance. 
The dance will be held Oc¬ 
tober 29th, at the Auto Work¬ 
ers Credit Union Auditorium, 
322 King Street West, Osha¬ 
wa, beginning at 9 p.m. 

Dress is optional, costumes 
are recommended. There will 
be prizes for the best costume 
as well as spot dances. 

A spaghetti dinner will be 
served. 

Tickets are $7.00 per couple 
and can be obtained from 
members of the entertain¬ 
ment committee or at the NDP 
Regional Office, 3-V2 Simcoe 
Street South. 


political parties and other demo¬ 
cratic organizations, all participate 
in the long-term, socialist planning of 
the economy. They enjoy a good 
standard of living that is improving 
every year, and express great con¬ 
fidence in their form of government 
and the socialist development of 
their country. 

Prior to September 9, 1944, Bul¬ 
garia was a backward agricultural 
country, made up of tiny farms, di¬ 
lapidated roads and wooden ploughs 
— 30% of the rural population was 
permanently unemployed. 

In 1944, the Bulgarian people, with 
the help of the Soviet Red Army, 
defeated and drove out the German 
fascist occupation troops and liber¬ 
ated themselves from Nazi oppres¬ 
sion. September 9, 1944 marked the 
beginning of today’s socialist Bul¬ 
garia. The country was transformed 
into a giant construction site. With 
generous aid from the Soviet Union, 
and long-term socialist planning, the 
Bulgarian people began development 
of heavy and light industry, engineer¬ 
ing, electrification, modernization of 
agriculture, housing and consumer 
goods. 

Today, Bulgaria is a highly de¬ 
veloped socialist country with an av¬ 
erage annual industrial production 
growth rate of 10.2%. Agriculture is 
now highly mechanized and very 
productive; about the only place you 
will see a wooden plough now, is in a 
museum. For example — the co¬ 
operative farm complex we visited, 
worked 28,000 hectares of land, they 

Continued on Page 11 
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Amended Strike Assistance Program 


This Administrative Letter revises the Strike Assistance 
Program in accordance with the action of the International 
Executive Board on August 29, 1977. The effective date of the 
changes will be May 20, 1977. Changes were made in Sec¬ 
tion 7. 

UAW STRIKE ASSISTANCE PROGRAM 

1. Strike assistance shall be based on right in accordance 
with the rules and regulations approved by the International 
Executive Board. 

2. The Strike Assistance Program shall be administered by 
the International Union, UAW, Strike Insurance Department 
in cooperation with the Local Union Community Services 
Committee. 

ELIGIBILITY RULES 

3. Strike Assistance shall be available, UPON APPLI¬ 
CATION , to all members in good standing, who participate in 
the strike, under the rules established by the International 
Union. 

4. Members must be in good standing BEFORE A 
STRIKE BEGINS to be entitled to strike assistance provided 
they meet the other qualifications. (This means that a member 
must be in good standing the day before a strike commences.) 

5. A member in good standing is one who is not IN AR¬ 
REARS IN DUES AS PROVIDED IN ARTICLE 16, SEC¬ 
TION 8 of the UAW CONSTITUTION. 

6. Any member who owes a reinstatement fee, back dues, 
or a fine shall not be considered to be in good standing and is 
not entitled to strike assistance. 

STRIKE PENALTY FOR DELINQUENT 
MEMBERS 

7. A member who is or becomes delinquent in his dues and 
later acquires good standing membership by paying his back 
dues and reinstatement fee prior to a strike, shall be penalized 
two (2) weeks strike benefits for his delinquency. 

A. For each week during a strike a member waits to put 
himself in good standing, he loses an additional week strike 
benefits as a penalty for failure to become a member in good 
standing. 

B. Any member who pays his back dues and reinstatement 
fee at least one (1) year prior to a strike taking place by his local 
union, shall be considered in good standing, and shall not be 
penalized for his past delinquency. 

PROBATIONARY AND NEW HIRES 

8. Probationary and new hires may become eligible for 
strike benefits only if they join the Union by paying the 
initiation fee and current month’s dues PRIOR TO THE 
STRIKE TAKING PLACE. Failure to pay the initiation fee 
and the first month’s dues will cause them to be ineligible for 
strike benefits for the entire period of the strike. 

MUST BE ON ACTIVE PAYROLL 

9. Only members of the Local Union on strike who were on 
the ACTIVE PAYROLL at the time the s’trike began, or those 
who are denied unemployment compensation as a result of 


the strike, shall be entitled to strike assistance. Members who 
are sick prior to a strike and are drawing sick benefits during 
the strike are not eligible to draw strike assistance. 

MUST PARTICIPATE 

10. You must PARTICIPATE in a strike activity assigned 
to you by your Local Union. Participation in the strike shall 
include services on the community services committee, 
picket line duty, educational classes, strike kitchen duty, 
soliciting committee, or lectures or other appropraite activi¬ 
ties established by your Local Union. 

MUST REGISTER 

11. You must REGISTER and make application for strike 
benefits on the day assigned to you by your Local Union. 

BENEFIT CHECK PAYMENT DAY 

12. You must pick up your strike benefit check on the 
specific day assigned to you by your Local Union. 

NOTE! (It is physically impossible to register every member 
on the same day. — We do not have the facilities or manpower 
to issue the strike benefit checks on the same day. Therefore, 
it is necessary for you to cooperate with your Local Union by 
registering for strike benefits on the day assigned to you. It is 
also important that you cooperate by picking up your check 
on the day you are asked to be there.) 

YOU ARE NOT ENTITLED TO STRIKE BENEFITS 

13. If you are unemployed. 

14. If you are drawing sick and accident benefits. 

15. If you are drawing Workers’ Compensation benefits. 

16. If you earn $75.00 gross pay or more per week during 
the strike. 

DEFINITION OF FAMILY STATUS 

17. A single person is one without dependents; A couple 

means a member plus a dependent; A family means a member 
plus two or more dependents. ^ 

18. A person shall be considered a dependent provided that 
our member makes a substantial contribution to his mainte¬ 
nance and that he or she is commonly accepted as a dependent 
of our member. 

19. A man and wife, members of the same household, who 
are on strike, may apply for benefits as two single persons or 
jointly as a couple or as a family if they have dependents. If 
they apply as a family, only one member would make applica¬ 
tion. 

20. Receipt of pensions, survivor benefits, unemployment 
compensation (in New York, Rhode Island and New Jersey), 
or vacation pay shall not affect the eligibility of the member 
who is entitled to strike assistance, nor alter the dependency 
status of a member or his family. 

DURATION OF ASSISTANCE 

21. A member shall accumulate strike assistance credits 
beginning with the 8th day of the strike. He will be entitled to 
strike assistance Monday through Friday on a prorated daily 
basis. 

22. Strike assistance shall be made available to the member 
beginning on the 15th day of the strike. 


23. At the termination of a strike, an additional one week 
benefit will be made available to striking members. 

24. Members who are not recalled to work will receive 
strike assistance until the day they return to work or draw 
unemployment compensation, if eligible for unemployment 
compensation benefits. 

SCHEDULE OF BENEFITS 

25. WEEKLY BENEFITS ARE AS FOLLOWS: 

SINGLE- $40.00 

COUPLE $45.00 

FAMILY $50.00 

26. A SINGLE PERSON WILL RECEIVE $8.00 PER 
DAY, COUPLE $9.00 AND A FAMILY $10.00 PER DAY 
FOR EACH DAY HE IS ON STRIKE, BEGINNING WITH 
THE 8TH DAY OF THE STRIKE, MONDAY THROUGH 
FRIDAY. 

27. Strike assistance will remain at a constant level for the 
duration of the strike. 

INSURANCE BENEFIT 

28. The International Union, from its Strike Fund, will pay 
group life, transition, bridge and group medical-hospital in¬ 
surance premiums for striking members who are entitled to 
strike assistance, in the event that the company refuses to 
make any provision for the continuance of coverage of these 
programs, thus jeopardizing the group life and medical- 
hospital program of our members. 

STRIKE KITCHEN 

29. The International Union will furnish each Local Union 
on strike with necessary monies to maintain a strike kitchen, 
beginning with the first day of an authorized strike. 

OTHER USES OF INTERNATIONAL 
STRIKE FUNDS 

30. Ordinary running expenses of the Local Union, includ¬ 
ing equipment purchases, are to be charged to the general 
fund of the Local Union. 

31. The International Union will assume the cost of certain 
reasonable and necessary strike expenditures as authorized 
by the International Union Strike Insurance Department Rep¬ 
resentative. 

32. Strike funds can only be spent in conformity with the 
policies of the International Union. 

33. At the conclusion of a strike, all International Union 
strike funds, which have not been used in the conduct of the 
strike, must be returned to the International Union. 

34. Local Unions requiring assistance from the Interna¬ 
tional Union must make their application for assistance to 
their Regional Director. 

STRIKE RECORDS 

35. All procedural records will be furnished by the Interna¬ 
tional Union and must be used in the expenditure of all strike 
funds. 

Fraternally, 

Emil Mazey, Secretary-Treasurer and Director, 

Strike Insurance Department 


Out of Province Agreement Opticians 

Ontario Blue Cross 


ALBERTA 

Gateway Optical Co. Ltd. 
10019-100 St.,P.O. Box 850 
Peace River 

Grande Prairie Optical 
10111 Richmond Ave., 

Grande Prairie 

Optical Prescription Co. 

(North) Ltd. 

Northgate Contact Lens 
10049 Jasper Ave., Edmonton 

Optical Prescription Co. 

(North Ltd. 

136 Edmonton Centre, Edmonton 

Optical Prescription Co. 

(North) Ltd. 

College Plaza, 8215thSt., 
Edmonton 

Optical Prescription Co. 
(Lethbridge) Ltd. 

308-7th Street South, Lethbridge 

Optical Prescription (Edmonton) 
Co. Ltd. 

108-106th St., Kingsway Garden 

Mall, Edmonton 

Optical Prescription (South) 

Co. Ltd. 

432 Pallister Square West, Calgary 
Optical Prescription (South) 

Co. Ltd. 

398 Pallister Square East, Calgary 
Optical Prescription (South) 

Co. Ltd. 

South Centre Mall, No. 5-100 
Anderson Rd. S.E., Calgary 
Optical Prescription (South) 

Co. Ltd. 

100 Medical Arts Building 
339-6th Ave. S.W., Calgary 


Optical Prescription 

South view Mall, 3201-13th Ave. 

S.E. 

Medicine Hat 

Optical Prescription (Edmonton) 

Co. Ltd. 

Professional Building 
10836 Jasper Ave., Edmonton 

Optical Prescription (Edmonton) 
Co. Ltd. 

Contact Lense Department 
Professional Building 
10836 Jasper Ave., Edmonton 

Optical Prescription (Edmonton) 

Co. Ltd. 

Medical Arts Building — Suite 106 
11010 Jasper Ave., Edmonton 

Optical Prescription (Edmonton) 
Co. Ltd. 

300-8702 Meadowlark Rd., 
Edmonton 

Optical Prescription (North) Co. 
Ltd. 

100 Tegler Building, Edmonton 

Optical Prescription (North) 

Co. Ltd. 

Northgate Bldg., Suite 302 
10049 Jasper Ave., Edmonton 

Toric Optical Ltd. 

Bental Bldg., 102nd St. & 

102nd Ave., Edmonton 

Toric Optical Ltd. 

260 Professional Bldg. 

10330 Jasper Ave. Edmonton 

Crescent Optical 

10506 Jasper Ave., Edmonton 

Crescent Boutique 
10304-82nd Ave., Edmonton 


Crescent Boutique 
East Gate Shopping Centre 
Sherwood Park 

Crescent Boutique 
Penny Lane, 513-8th Ave., 
Edmonton 
Campus Optical 

Campus Towers, 1115l-87th Ave. 
Edmonton 

Sears Retail Optical 
50 Kingsway Garden Mall, 109 & 
Princess Elizabeth Ave., Edmonton 

Sears Retail Dept. 

1616-14th Ave. N.W. Calgary 

Sears Retail Dept. 

Southridge Mall 

3909 MacLeod Trail, Calgary 

BRITISH COLUMBIA 

Brentwood Optical 

408 Brentwood Shopping Centre 

4567 Lougheed Hwy., Burnaby 

Sears Retail Optical 
4750 Kingsway, Burnaby 

Sears Retail Department 
Richmond Square Road 3, 
Richmond 

Sears Retail Department 
10045 King George Hwy., Surrey 

Sears Retail Department 
343 Marine Drive 
North Vancouver 
Sears Optical Centre 
559 West Hastings 
Harbour Centre 
Vancouver 
Westway Optical 
2951 Tillicum Road 
Gorge Centre, Victoria 


MANITOBA 

Elliott Koplin 

Room 217 Grant Park Shopping 
Centre 

1120 Grant Ave., Winnipeg 

Rams ay-Matthews Ltd. 

101-233 Kennedy Street, Winnipeg 

Ramsay-Matthews Ltd. 

227 Rosser Ave., Brandon 

Ramsay-Matthews Ltd. 

343 Tache Street, St. Boniface 

Sears Retail Optical 
1515 Portage Ave., Winnipeg 

Mallon Optical Ltd. 

405 Graham Ave., Winnipeg 
Eye Service Ltd. 

420 Graham Ave., Winnipeg 

Benson Law Opticians 

338 Clement Block, Brandon 

Benson Law Opticians 

262 Kennedy Street, Winnipeg 

Benson Law Opticians 

420 Graham Ave., Winnipeg 

Benson Law Opticians 

831 Sherbrooke St., Winnipeg 

Superior Optical Winnipeg 

221 Vaughan St., Winnipeg 

NEW BRUNSWICK 

Gillies Optical 
Fredericton Shopping Mall 
Fredericton 
Gillies Co. Ltd. 

333 St. George St., Moncton 
Gillies Co. Ltd. 

Bathurst Shopping Mall, Bathurst 
Gillies Co. Ltd. 

Carleton Shopping Mall, 

Woodstock 


Imperial Optical Co. Ltd. 

6 Wellington Row, St. John 
Imperial Optical Co. Ltd. 

Frenette Mall 

188 Main St., Bathurst 

Imperial Optical Co. Ltd. 

176 Robinson St., Moncton 
Imperial Optical Co. Ltd. 

188 Water St., St. Stephen 
Me Adam Optical dispensary 
P.O. Box 728, Prince Edward 
Square, St. John 
Me Adam Optical Dispensary 
McCallister Drive, Parkway Plaza 
St. John 

Me Adam Optical Dispensary 
King’s Place, Fredericton 
Plaza Optical 
Fairview Plaza, St. John 
Sussex Optical 
Main Street, Sussex 
Moncton Optical 
Highfield Square, Moncton 
Moncton Optical 
166 Victoria St., Moncton 
Moncton Optical 
270 St. George St., Moncton 
Boyles Optical (N.B.) Ltd. 

84 King St., St. John 
Champlain Optical 
Champlain Mall 
Paul St. 

Dieppe 

NEWFOUNDLAND 

Imperial Optical 
88 West St. 

Cornerbrook 

Continued on Page 11 
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SAMKO SALES 

TOY WAREHOUSE OUTLET 


Name Brand Toys and Gifts at 
LOWER THAN WHOLESALE 


Here are some of our 1977 BELOW WHOLESALE BARGAINS for 
October, November and December. 


Milton Bradley Pivot Pool $30.00 value 

Xmas Wrap - 360" inches long $ 3.75 value 

B/O Air Hockey Game $20.00 value 

Boxed Xmas Cards - 25 cards $ 5.00 value 

Parker Bros. Inventors Game $10.00 value 

Wooden Table & Chairs $35.00 value 


Our Price $ 8.50 
Our Price $ 1.00 
Our Price $ 6.00 
Our Price $ 1.00 
Our Price $ 3.00 
Our Price $10.00 


Open from September 30th through December 24th - 3 days only each week. 
Fridays 9 a.m. - 9 p.m. Saturdays 9 a.m. - 6 p.m. Sundays 10 a.m. - 6 p.m. 

Bring your union, employee or our membership cards for admittance. 

SAMKO SALES 

71 Ossington Avenue, Toronto 

JUST NORTH OF QUEEN STREET, WEST OF BATHURST STREET. 

PHONE 532-1114 ADULTS ONLY 


Unemployment affects 8.2% 


Out of Province Opticians 


Continued from Page 9 

had 256 tractors, plus all other neces¬ 
sary machinery. There were 3,200 
workers on the complex. They work 
eight .hours per day, the average 
monthly wage is 160 leva. They get 18 
to 30 days annual vacation plus many 
other free social benefits which space 
limitations does not permit me to ^o 
into. But basically, farm workexs 
enjoy the same rights and benefits as 
industrial workers. 

Bulgaria now exports both indus- 
t'rial and agricultural products to 
many countries. For example — it 
exports electric lift trucks to the U.S. 
Canada signed a trade agreement 
with Bulgaria in 1973, but business 
interests in Canada have not made 
much effort to increase trade between 
our two countries. We do, however, 
import delicious wine from Bulgaria. 
The potential for increased trade is 
certainly there, especially in 
automobiles. 

Bulgaria today, takes full advan¬ 
tage of the scientific and technologi¬ 
cal revolution to increase productiv¬ 
ity of its plants and social labour. This 
is necessary to meet the growing 
material and cultural needs of the 
people and to enhance their socialist 
consciousness. This is basic for the 
construction of an advanced socialist 
society. 

Average income in Bulgaria has 
doubled during the past 20 years. But 
because prices are set by the state, the 
price of food has not been increased 
since 1962. However, prices of some 
industrial goods, such as clothes, 
household and electrical appliances 
have been reduced. The overall price 
increase of all products for the period 
of 1970 to 1974, only amounted to 
0.6%, as compared to 30 to 40% for 
most West European countries. Rent 
averages about 4% of the monthly 
income of a household. And of 
course, all social security benefits are 
provided by the state, free of cost. 

This has increased the purchasing 
power of Bulgarian workers, and has 
created an increased demand for 
many products and durable goods; 
such as furniture, household 
appliances, cars, etc. But Bulgarian 
industry has not yet been able to meet 
the increased demand for these pro¬ 
ducts and has to rely on imports. Our 
Canadian government should be in¬ 
vestigating the possibility of export¬ 
ing furniture, appliances and cars, of 
which we have a surplus. Increased 
trade with socialist countries would 
create jobs for Canadians. 

Visiting the “Georgi Dimitrov” 
shipyards of Varna on Bulgaria’s 


Black Sea coast, we were taken on 
a two-hour tour of the huge complex. 
We were very impressed by what has 
to be one of the most modem ship¬ 
building, repair and drydocks 
facilities in the world. It was crawling 
with huge cranes, the largest of which 
was an 800 ton monster. There are 
only two.sjjch cranes jn the world; the 
other one is in Japan. We were espe¬ 
cially impressed by the modern 
equipment, such as automated cut¬ 
ting and welding of heavy steel plate, 
etc. 

The plant builds passenger ships, 
barges and huge tankers. At the time 
of our visit, the workers were 
completing, ahead of schedule, a 
huge 100,000 ton oil tanker. We were 
taken on a tour of it and shown the 
modern electronic sea navigation 
equipment, and even a swimming 
pool on board for the seamen. 

The plant employs 6,000 workers, 
including 1,600 women. Most work 
five eight-hour days. The exceptions 
are workers on jobs which involve 
some health hazards, such as welders 
who have to work in confined areas, 
who work only six hours a day, get 
free lunch and a litre of milk a day. In 
addition, they get from six to 12 days 
added to their annual paid vacations. 
The average monthly wage is 220 
leva, of which only 6V2 leva goes to 
paying rent. 

The majority of women workers 
work in production, but there are also 
women engineers and draftsmen. 
They get equal pay. Like all working 
women in Bulgaria, women at the 
shipbuilding plant receive one year 
paid leave of absence, starting in their 
seventh month. They can have an 
additional two years unpaid leave if 
they so desire, without any loss in 
seniority, and are guaranteed a return 
to their jobs when they return. 

The plant is run by a 37-member 
management committee and a 13- 
member trade union committee. 
Seventy-five percent of the manage¬ 
ment committee is elected by the 
workers from their own ranks. They 
are usually elected because they are 
the best workers in the plant. 

The trade union plays a big role in 
the life of the shipbuilding workers. 
Besides helping to plan and carry out 
production goals, it is also responsi¬ 
ble for health and safety, the granting 
of special awards and bonus pre¬ 
miums to all workers. It is in charge of 
kindergartens, the allocation of new 
housing and vacations, etc. 

Bulgaria is also becoming a very 
popular tourist country. In 1975,over 
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(/•I. and You 

“My report card has not arrived 
yet. It’s late and I’m worried. What 
should I do?’’ 

Put your mind at ease on one 
point: you will not lose any benefits 
because your card was delayed or 
lost in the mail. Normally, you will 
receive a new report card within two 
weeks of mailing in your last one. If 
you made a mistake in filling out that 
last card, your U.I. office will call to 
clear up the problem. But if two 
weeks goes by without a new card 
arriving by return mail — and if you 
have not heard from U.I. — then 
contact your local U.I. office at 
once. They will take it from there. 


YOUR SOCIAL 

INSURANCE 

NUMBER. 

IT'S YOURS 
AND YOURS 
ALONE. 


4 million tourists from all over the 
world visited this beautiful, pictures¬ 
que country and the number is 
increasing every year. It has an an¬ 
cient history; it was the homeland of 
the leader of the Roman slave upris¬ 
ing, Spartacus. The Bulgarian people 
are very warm and friendly. The 370 
kilometre long Black Sea coast is 
famous for its fine, sandy beaches and 
numerous modern resorts. 

These are just a few of the high¬ 
lights of our stay in Bulgaria. Com¬ 
pared to our crisis-plagued economy, 
high unemployment and declining 
standard of living, it might be worth 
our while to learn more about the 
advantages that a planned socialist 
system of society has to offer. 
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By BING CAMPNEY 
Committeeman, Zone 52 

It seems that the Company is pre¬ 
pared to do away with inspection 
with the exception of final condition¬ 
ing. They now have the repairmen 
repairing a de¬ 
fect and then 
buying off his or 
her own repair. 
For an example 
in the rivet booth 
the repairman 
repairs the de¬ 
fective rivet and 
buys it off. On 
front end sus¬ 
pension bars 
they repair it and 
buy it off, the brake test they repair 
the leaks and buy them off. All 
through the whole system they are 
doing this. 

I can remember just a year ago 
when there was an inspector after 
each of these repairs. I have a griev¬ 
ance filed on this so we can get it on 
the table and see what we can do 
about it. 

EYE GLASSES 

We are getting quite a few G134’s 
issued in my zone recently for a plant 
rule violation 31. This rule reads, 
“Disregard of safety rules or com¬ 
mon safety practices.” These 
G134’s that I am referring to are the 
employees not wearing their safety 
glasses. Apparently there are some 
supervisors who will dish out the 
paper work if you are caught in the 
cafeteria with them off. 

I have noticed recently that even 
the supervisors are not wearing their 
glasses all the time. I could name one 
right now who runs around his desk 
area with his glasses off half the time 
but nothing is ever said to them. Are 
their eyes not as important to them as 
ours are to us? So let’s admit that this 
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issue is a two-way street, and we the 
workers are going to tell you (super¬ 
visors) to wear your glasses also. 
I wouldn’t want to mislead anyone 
about not wearing their glasses be¬ 
cause I do know they are for our own 
protection. But if some “turkey” 
supervisors are going to pass out 
paper work to an employee with his 
glasses off while the line is doWn then 
I think we had better tune him in. 

WATER FOUNTAINS 

There are several areas through¬ 
out my zone where we are in dire 
need of water fountains. In some of 
these areas the workers have to walk 
too far for a drink, and with their 
work load they just don’t have time 
to do it. Maybe if we said, “No over¬ 
time until we get our water foun¬ 
tains,” then I don’t think we would 
have to wait too long. 

UNION SUPERVISORS 

We still have a few supervisors 
who are trying to handle union calls 
without any success so why not let us 
do our job and spend a little more 
time at learning how to do your own. 

MATERIAL HANDLING 

Well they have done it again. They 
have come up with another classi¬ 
fication in material handling. This 
one is called Driver Receiver. At the 
time of this writing it is quite new to 
everyone. The way I see it the Com¬ 
pany will be using this employee to 
do three material handlers work. 

1. He receives and functions 
exactly like a receiver. 

2. He drives and does everything 
a driver is supposed to do. 

3. He is a runner and he delivers 
stock to the areas. 

Now if we are this busy why not 
make another driver, a receiver and a 
runner. I will have more about this in 
the next edition. 
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FOR SALE 

One upright Coke ma¬ 
chine. Holds approximately 
24 small bottles of coke or 24 
cans. Can be seen in the 
lobby of the Credit Union 
Auditorium. Buyer respon¬ 
sible for moving the 
machine. 


-- ^ 

Him on <t money 
machine with a 
Credit Union 
payroll deduction 
plan. 



JOIN THE 
AUTO WORKERS 
CREDIT UNION 
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OFFICIAL CALL 

THE 

ANNUAL MEETING 


Of The Auto Workers (Oshawa) 

Credit Union Limited 

Will Be Held 

1 P.M., SATURDAY, 
NOVEMBER 26tli, 1977 

McLaughlin Collegiate & Vocational Institute 

Stevenson Road North, Oshawa, Ontario 

\ 

The By-laws provide that at this Meeting 
YOU WILL YOU WILL YOU WILL 


ELECT 

DIRECTORS 

AND 

COMMITTEES 


CONSIDER 
PROPOSED 
AMENDMENTS TO 
THE LiY-LAWS 


DECIDE 

INTEREST 

REBATE 


DON NICHOLLS, Executive Secretary 


OFFERS THESE FINANCIAL SERVICES 


Registered Retirement 
Savings Plans 
Deposit Accounts 
1,2,3,4,5-Year Certificates 
Collateral Loans 
Free Personal Chequing 
Personal Loans 
Family Memberships 
Daily Interest 
Trust Accounts 
Joint Accounts 


Life Savings Insurance 
Money Orders 
Travellers Cheques 
Lottery Tickets 
Loan Protection Insurance 
Mortgage Loans 
Payroll Deductions 
Notary Service 
Mail Service 
Impartial Advice 
Insurance Counselling 


Now that you’ve paid off your loan ... 

Wouldn’t it be just as easy to keep putting away the amount of that 
loan payment... in your credit union share account? 

You’ve already shown yourself you can “get along’’ without the 
money and regular additions to your share account can build up 
quickly — especially with your credit union’s generous dividend! 

If you can’t save the whole thing ... try putting at least part of the 
money away. Payroll deduction makes it convenient — and what you 
don’t have, you never miss! 

The secret to successful saving is regularity. You’ve been making 
payments regularly. Now save regularly too — at your credit union. 

It’s where you belong! 


ANNUAL 

MEETING 

At our upcoming Annual Meeting 
you will notice a change in the for¬ 
mat of previous years: 

• You must show your member¬ 
ship card in order to obtain a 
ballot. 

• Three different coloured ballots 
will be distributed in order to cut 
down on spoiled ballots. 

• The doors will be tyled during 
the marking and collecting of 
ballots. 

★ ★ ★ ★ ★ 

If you and your spouse have a 
joint account there is a good 
chance that you will be the only one 
with a membership card. Please 
check with your spouse to see if 
he/she owns a membership card. If 
not have him or her come into the 
Credit Union and obtain one. Re¬ 
member, it is necessary to have and 
show your membership card in 
order to obtain ballots. 
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